






































































































































































































































Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170373

Letter of Intent ("LOI")

November 28, 2024

Dear BONI PUJITHA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

BONI PUJITHA , Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



 
Letter of Intent (LOI)

  
Superset ID: 5170379

 
Date: December 12, 2024

 
Dear GOLUSU EVANGELINE,

 
We are immensely glad to extend a hearty welcome to you to our Cognizant family. 
  
1.This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant") and
subsequent discussions. Basis the information and representation provided by you, we have found you suitable for GenC role, and your
designation  will  be  Programmer Analyst Trainee.  Upon  final  scrutiny,  a  formal  full-time  employment  Offer  letter  with  the
compensation, terms and conditions, rules, regulations & policies ("Employment Agreement ") will be issued and such Employment
Agreement shall be subject to and be effective only upon your successful completion of background verification. 
 
2. If full-time internship is offered to you, 
 
        a) You will have an opportunity to do a full-time Internship where you would be deployed into a formal training to a business
specific skill track, and it will be used as basis towards your allocation to projects/roles and terms and conditions governing such
training program shall be detailed in that Offer Letter. 
 
       b) It is hereby clarified that participation in this full-time Internship program shall not deem to constitute you to be an employee of
Cognizant and the scope of this full-time Internship program does not include any supervisory responsibilities and that there is no
agency, fiduciary or employer-employee relationship intended or created by reason of this LOI. 
 
       c) Cognizant shall carry no worker's compensation insurance or any health or accident insurance under this full-time internship
program and not be liable to pay any contributions to applicable statutory payments such as workmen compensation, provident fund nor
shall provide any other contribution or benefits which might be expected in an employer-employee relationship. 
 
        d) Cognizant will not encourage any claim with regard to compensation or other statutory payments under this LOI and it is hereby
clarified  that participation in this full-time internship program shall not entitle you for any benefits paid or made available to that of
Cognizant employees. 
 
3. Upon successful completion of full-time Internship program and on completion of background verification, you would be onboarded
as a full-time employee under a definitive Employment Agreement.  
 
4. If direct full-time employment is offered to you, 
 
      a) Upon your successful completion of background verification, you would be onboarded as a full-time employee under a definitive
Employment  Agreement,  where  you  should  successfully  complete  the  Cognizant  identified  training  program.  In  the  event  of
unsatisfactory performance during this training, Cognizant reserves rights at  its sole discretion to revoke this LOI and full-time
employment Offer Letter. 
 
5. Upon successful completion of full-time internship and joining as full-time employee or directly joining as full-time employee, your
annual total remuneration shall be INR 4,01,988/- per annum. The detailed information on compensation and benefits will be provided
in your full-time employment Offer Letter.  
 
6. Cognizant has zero tolerance towards malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-
time Offer. This document is only a letter of intent and does not constitute any contractually relationship between you and Cognizant.
Cognizant holds all rights to withhold or cancel this LOI and/or the Intern / Full-time employment Offer Letter due to non-conformance of
performance benchmark or moral code of conduct. 
 
Code of Conduct : You shall comply with Cognizant's Core Values and Standards of Business Conduct, located at and incorporated
herein by reference.https://www.cognizant.com/us/en/documents/code-of-ethics.pdf 
 
7. This LOI from Cognizant is valid for 7 calendar days,  from the date of the LOI. Hence, you are requested to accept or decline the
LOI within 7 calendar days from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion
of Cognizant. Please note that this LOI is not deemed to be considered as an employment contract or offer letter for purposes of joining
Cognizant as an employee. For all onboarding formalities, the definitive Employment Agreement is required. 
 
8. Upon accepting this LOI, you hereby consent for Cognizant Technology solutions India Private Limited to receive the personal
information and/or sensitive personal information ('Personal Information') submitted by you for background verification and share the
same with its empaneled vendors located in India for conducting mandatory background checks for employment opportunities with
Cognizant. 



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170383

Letter of Intent ("LOI")

November 28, 2024

Dear GUNIMANIKULA SURYA JAYA SRI,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

GUNIMANIKULA SURYA JAYA SRI, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170386

Letter of Intent ("LOI")

November 28, 2024

Dear KASARAPU HARSHITHA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

KASARAPU HARSHITHA, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 5,50,000 (Rupees
Five Lakh Fifty Thousand only) . Subject to the terms of the LOI and on completion of 1 year of service
from your date of joining the employment of Capgemini, you will receive fixed one-time incentive of INR
25,000(Rupees Twenty Five Thousand only). Based on your Date of Joining, your compensation shall
be paid monthly. The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170388

Letter of Intent ("LOI")

November 28, 2024

Dear Kodidasu Yetendriya Lamani,

We are pleased to inform that your candidature has been shortlisted for the position of Senior Analyst/A5
with Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or
Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification1.



ANNEXURE 1

Kodidasu Lamani, Senior Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 7,50,000 (Rupees
Seven Lakh Fifty Thousand only). Based on your Date of Joining, your compensation shall be paid
monthly. The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Offer: Computer Consultancy
Ref: TCSL/DT20245744744/Hyderabad
Date: 20/12/2024

Ms. Pallavi  Koribilli
Sri Sreenivasa Infra, Seethana Gardens,D.No. 39-25-10 ,Punjab Hotel Junction, Madhavadara, Visakhapatnam,
Punjab Hotel Junction,
Visakhaptanam-530018,
Andhra Pradesh.
Tel# -

Dear Pallavi  Koribilli,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be 
assigned a role in any Unit as per business requirements of TCSL. 

Your gross salary including all benefits will be `3,45,257/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program 
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the 
time of your joining after completing joining formalities as per company policy. Your offer is 
subject to a positive background check. 

1TCS Confidential

TCSL/DT20245744744



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170392

Letter of Intent ("LOI")

November 28, 2024

Dear Malla Esha Thaniya,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

Malla Thaniya, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950







Capgemini Technology Services India Limited,

Registered Office No. 14, Rajiv Gandhi Infotech Park, Hinjawadi Phase-III,
MIDC-SEZ, Village Man, Taluka Mulshi,Pune - 411057, Maharastra, India.
CIN: U85110PN1993PLC145950
E: cgcompanysecretary.in@Capgemini.com
www.capgemini.com/in-en

 
 

EMPLOYMENT OFFER LETTER

 

Capgemini Ref: 3617634/314309,

09/25/2025,
Keerthi Mogilipuri.

H no 3-117/a, Kaviti
Srikakulam, Andhra Pradesh
India.

Confidential

Dear Keerthi Mogilipuri,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services India Limited ('Capgemini ' or
'Company') starting from 10/16/2025 (or such other date as may be communicated to you by the Company), as per details given below.

A) Your current designation will be Analyst/A4.

B) You will be required to work at the Company's offices in Bangalore.

C) You have to report by 9:00 A.M. at Bangalore office to complete your on-boarding and joining formalities. In this regard, you may contact security at the main gate for your
entry pass at:

Address
Capgemini Technology Services India Limited, No: 158-162P & 165-170P, EPIP Phase II, Whitefield, Bengaluru - 560066, Karnataka

Please note that your name mentioned in the offer letter will be used to create your employee records in Capgemini & the same will be continued for all the communication &
Company documentation purpose. In case you need a change in the name; please contact your recruiter before your DOJ. Please note that post joining, no changes can be
made. The name provided by you should match with the documents submitted to the Company at time of joining, such as Education certificate, Experience letters, Relieving
letters, PAN card, Passport, etc.

D) Your all-inclusive annual target compensation (on a cost to company basis) will be  ₹400,002.00 (Rupees Four Lakh Two Only) which would comprise your salary, applicable
statutory benefits, bonus, if any, and/or any incentives/skill based allowance as applicable to you. The Company shall deduct tax at source and any other applicable taxes at the
time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:
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Analyst    
Total Cost to Company (CTC).   ₹400,002.00
Monthly Components Per Month Annualized

Basic                        ₹21,200.00                        ₹254,400.00

House Rent Allowance
                      ₹7,457.00                        ₹89,484.00

Gross monthly salary                  ₹28,657.00                ₹343,884.00

Statutory payments ++    
Company’s contribution to PF *                      ₹2,544.00                       ₹30,528.00

Gratuity (accrual only)                                            ₹12,240.00

Total Fixed Compensation                     ₹386,652.00

Total Cash Compensation                 ₹386,652.00

Benefits                    

Medical, Accident & Life Insurance Premium                                   ₹13,350.00

Total Cost to Company                    ₹400,002.00
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170397

Letter of Intent ("LOI")

November 28, 2024

Dear MOHAMMAD BASHEERA SULTANA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

MOHAMMAD BASHEERA SULTANA , Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



 
Letter of Intent (LOI)

  
Superset ID: 5170398

 
Date: December 12, 2024

 
Dear MOHAMMED ARSHIYA FIRDOUS,

 
We are immensely glad to extend a hearty welcome to you to our Cognizant family. 
  
1.This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant") and
subsequent discussions. Basis the information and representation provided by you, we have found you suitable for GenC role, and your
designation  will  be  Programmer Analyst Trainee.  Upon  final  scrutiny,  a  formal  full-time  employment  Offer  letter  with  the
compensation, terms and conditions, rules, regulations & policies ("Employment Agreement ") will be issued and such Employment
Agreement shall be subject to and be effective only upon your successful completion of background verification. 
 
2. If full-time internship is offered to you, 
 
        a) You will have an opportunity to do a full-time Internship where you would be deployed into a formal training to a business
specific skill track, and it will be used as basis towards your allocation to projects/roles and terms and conditions governing such
training program shall be detailed in that Offer Letter. 
 
       b) It is hereby clarified that participation in this full-time Internship program shall not deem to constitute you to be an employee of
Cognizant and the scope of this full-time Internship program does not include any supervisory responsibilities and that there is no
agency, fiduciary or employer-employee relationship intended or created by reason of this LOI. 
 
       c) Cognizant shall carry no worker's compensation insurance or any health or accident insurance under this full-time internship
program and not be liable to pay any contributions to applicable statutory payments such as workmen compensation, provident fund nor
shall provide any other contribution or benefits which might be expected in an employer-employee relationship. 
 
        d) Cognizant will not encourage any claim with regard to compensation or other statutory payments under this LOI and it is hereby
clarified  that participation in this full-time internship program shall not entitle you for any benefits paid or made available to that of
Cognizant employees. 
 
3. Upon successful completion of full-time Internship program and on completion of background verification, you would be onboarded
as a full-time employee under a definitive Employment Agreement.  
 
4. If direct full-time employment is offered to you, 
 
      a) Upon your successful completion of background verification, you would be onboarded as a full-time employee under a definitive
Employment  Agreement,  where  you  should  successfully  complete  the  Cognizant  identified  training  program.  In  the  event  of
unsatisfactory performance during this training, Cognizant reserves rights at  its sole discretion to revoke this LOI and full-time
employment Offer Letter. 
 
5. Upon successful completion of full-time internship and joining as full-time employee or directly joining as full-time employee, your
annual total remuneration shall be INR 4,01,988/- per annum. The detailed information on compensation and benefits will be provided
in your full-time employment Offer Letter.  
 
6. Cognizant has zero tolerance towards malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-
time Offer. This document is only a letter of intent and does not constitute any contractually relationship between you and Cognizant.
Cognizant holds all rights to withhold or cancel this LOI and/or the Intern / Full-time employment Offer Letter due to non-conformance of
performance benchmark or moral code of conduct. 
 
Code of Conduct : You shall comply with Cognizant's Core Values and Standards of Business Conduct, located at and incorporated
herein by reference.https://www.cognizant.com/us/en/documents/code-of-ethics.pdf 
 
7. This LOI from Cognizant is valid for 7 calendar days,  from the date of the LOI. Hence, you are requested to accept or decline the
LOI within 7 calendar days from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion
of Cognizant. Please note that this LOI is not deemed to be considered as an employment contract or offer letter for purposes of joining
Cognizant as an employee. For all onboarding formalities, the definitive Employment Agreement is required. 
 
8. Upon accepting this LOI, you hereby consent for Cognizant Technology solutions India Private Limited to receive the personal
information and/or sensitive personal information ('Personal Information') submitted by you for background verification and share the
same with its empaneled vendors located in India for conducting mandatory background checks for employment opportunities with
Cognizant. 



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170400

Letter of Intent ("LOI")

November 28, 2024

Dear MULUPURI VENKATA MEGHANA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

MULUPURI MEGHANA, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Cognizant Technology Solutions India Private Limited, Ground Floor, SDB-1, Plot No H-4, SIPCOT IT 
PARK, Padur Post, Siruseri, Chengalpattu District - 603103, Tamil Nadu, India.

 
 
 
 
 
 
 
11-Feb-2025
 
Candidate ID: 34042800
 
Sirisha Nidamanuri
B.Tech CSE - Artificial Intelligence & Machine Learning
Gayatri Vidya Parishad College of Engineering for Women, Visakhapatnam
 
Dear Sirisha Nidamanuri,
 
Further to our Letter of Intent for the position of Programmer Analyst Trainee / Programmer Analyst aligned to the
hiring category, we are pleased to offer you an internship with us at Cognizant office for a period of 3 to 6 months.
Your internship on-boarding will be scheduled based on your availability factoring your college exam schedule,
availability of your Provisional Certificate and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned duration of the
Internship curriculum and will be paid only subject to successful completion of milestones as defined in the curriculum,
prior to the monthly stipend processing window, for a given month based on your performance and attendance.
 
Though Cognizant Internship is a skilling program aimed at enhancing technical acumen , it does not guarantee
employment and there is no employer – employee relationship during the course of this internship program. However,
the successful completion of internship will form a critical part of your eligibility for employment with Cognizant if an
opportunity arises in future.
 
You will be provided a learning curriculum as per the skill track assigned to you. The learning design would expect you
to drive your learning through hands on exercise and project work. There will also be series of webinars, quizzes,
Subject Matter Expertise (SME) interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship program. In
the event of unsatisfactory performance during the Internship or non-completion of the Internship, no Internship
Completion Certificate shall be issued by Cognizant. Cognizant reserves rights at its sole discretion to revoke its Letter
of Intent.  
 
Section A: Terms and Conditions: 
 
1. The Internship timings would be for 10 hours per day from Monday through Friday aligned to the working timings
followed in Cognizant which based on the need could also be operated on a shift model. Attendance is mandatory on
all the days to stay active in the Internship Program. The Internship Offer would be cancelled if the mandatory
requirement of minimum 85% attendance at office is not met in a month.
 
2. Interns are covered under Cognizant's calendar holidays of the respective location of internship, and you would
need to adhere with minimum attendance requirements. Prior approvals are must towards any unavoidable leave or
break requests during the program and the internship would be cancelled if leaves are availed without prior approvals.
 
3. You would be required to ensure timely completion and submission of assignments, project work and preparation
required prior to the sessions failing which your internship would be cancelled.
 
4. The Technical skills track mapped could change at the start or mid-way or even later during the program depending
on business demand changes and you would be required to be flexible for this change failing which your internship
would be cancelled.
 
5. Stipend payment will be done for the prescribed Internship Curriculum period only and no additional payment will be
done for any delay in completion. Attendance and successful completion of Milestone(s) are the eligible factors for
processing stipend payment and tenure spent will not guarantee your monthly stipend payment.



Offer: Computer Consultancy
Ref: TCSL/CT20244431149/Hyderabad
Date: 20/12/2024

Ms. Tulika Lakshmi  Polarouthu
2-18-25Vijayarama Raju Peta,
Near Under Bridge,
Anakapalli-531001,
Andhra Pradesh.
Tel# -

Dear Tulika Lakshmi  Polarouthu,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be 
assigned a role in any Unit as per business requirements of TCSL. 

Your gross salary including all benefits will be `3,45,257/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program 
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the 
time of your joining after completing joining formalities as per company policy. Your offer is 
subject to a positive background check. 

1TCS Confidential

TCSL/CT20244431149



Cognizant Technology Solutions India Private Limited, Ground Floor, SDB-1, Plot No H-4, SIPCOT IT 
PARK, Padur Post, Siruseri, Chengalpattu District - 603103, Tamil Nadu, India.

 
 
 
 
 
 
09-Jun-2025
  
Dear Poshitha  Inaganti,
B.Tech, CSE - Artificial Intelligence & Machine Learning
Gayatri Vidya Parishad College of Engineering for Women, Visakhapatnam
 
Candidate ID – 34042804
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee.
 
During your probation period of 12 months which includes your training program as applicable post joining
as a full-time employee, you will be entitled to an Annual Total Remuneration (ATR) of INR 401,988/-. This
includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of INR 19,500/-
towards benefits such as Medical, Accident and Life Insurance. The incentive amount may vary, depending
on Cognizant's performance and your performance. The other details about your compensation are
detailed in Compensation and Benefits Annexure. Your compensation is highly confidential and if the
need arises, you may discuss it only with your manager. 
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to
INR 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
of INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement Annexure. You will also be governed by the other rules, regulations, and
practices in vogue and those that may change from time to time.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter. 
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) in 10th, 12th
Diploma and Graduation/Post-Graduation and with no standing arrears in your Graduation/Post-
Graduation.
 
This offer from Cognizant is valid for only 1 day and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case you do not accept or decline within this
time-period in the system, this Offer shall stand withdrawn and will be considered as void. Any extension to
the offer validity will be at the sole discretion of Cognizant.
 
2. Prior to commencing employment with Cognizant, you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship (if offered to you). 
 
 



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170416

Letter of Intent ("LOI")

November 28, 2024

Dear SIVATHA BALA CHINMAYI SISTA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

SIVATHA BALA CHINMAYI SISTA , Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Offer: Computer Consultancy
Ref: TCSL/CT20244431177/Hyderabad
Date: 20/12/2024

Ms. Deepika Chowdari Surapaneni
5-31/A,
Parawada,
Vishakapatnam-531011,
Andhra Pradesh.
Tel# 91-7396930640

Dear Deepika Chowdari Surapaneni,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be 
assigned a role in any Unit as per business requirements of TCSL. 

Your gross salary including all benefits will be `3,45,257/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program 
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the 
time of your joining after completing joining formalities as per company policy. Your offer is 
subject to a positive background check. 

1TCS Confidential

TCSL/CT20244431177



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170419

Letter of Intent ("LOI")

November 28, 2024

Dear TAMMINA KANCHANA REKHA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

TAMMINA REKHA, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Cognizant Technology Solutions India Private Limited, Ground Floor, SDB-1, Plot No H-4, SIPCOT IT 
PARK, Padur Post, Siruseri, Chengalpattu District - 603103, Tamil Nadu, India.

 
 
 
 
 
 
 
11-Feb-2025
 
Candidate ID: 34042813
 
Toopati Durga Prasanna
B.Tech CSE - Artificial Intelligence & Machine Learning
Gayatri Vidya Parishad College of Engineering for Women, Visakhapatnam
 
Dear Toopati Durga Prasanna,
 
Further to our Letter of Intent for the position of Programmer Analyst Trainee / Programmer Analyst aligned to the
hiring category, we are pleased to offer you an internship with us at Cognizant office for a period of 3 to 6 months.
Your internship on-boarding will be scheduled based on your availability factoring your college exam schedule,
availability of your Provisional Certificate and our business requirements. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned duration of the
Internship curriculum and will be paid only subject to successful completion of milestones as defined in the curriculum,
prior to the monthly stipend processing window, for a given month based on your performance and attendance.
 
Though Cognizant Internship is a skilling program aimed at enhancing technical acumen , it does not guarantee
employment and there is no employer – employee relationship during the course of this internship program. However,
the successful completion of internship will form a critical part of your eligibility for employment with Cognizant if an
opportunity arises in future.
 
You will be provided a learning curriculum as per the skill track assigned to you. The learning design would expect you
to drive your learning through hands on exercise and project work. There will also be series of webinars, quizzes,
Subject Matter Expertise (SME) interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship program. In
the event of unsatisfactory performance during the Internship or non-completion of the Internship, no Internship
Completion Certificate shall be issued by Cognizant. Cognizant reserves rights at its sole discretion to revoke its Letter
of Intent.  
 
Section A: Terms and Conditions: 
 
1. The Internship timings would be for 10 hours per day from Monday through Friday aligned to the working timings
followed in Cognizant which based on the need could also be operated on a shift model. Attendance is mandatory on
all the days to stay active in the Internship Program. The Internship Offer would be cancelled if the mandatory
requirement of minimum 85% attendance at office is not met in a month.
 
2. Interns are covered under Cognizant's calendar holidays of the respective location of internship, and you would
need to adhere with minimum attendance requirements. Prior approvals are must towards any unavoidable leave or
break requests during the program and the internship would be cancelled if leaves are availed without prior approvals.
 
3. You would be required to ensure timely completion and submission of assignments, project work and preparation
required prior to the sessions failing which your internship would be cancelled.
 
4. The Technical skills track mapped could change at the start or mid-way or even later during the program depending
on business demand changes and you would be required to be flexible for this change failing which your internship
would be cancelled.
 
5. Stipend payment will be done for the prescribed Internship Curriculum period only and no additional payment will be
done for any delay in completion. Attendance and successful completion of Milestone(s) are the eligible factors for
processing stipend payment and tenure spent will not guarantee your monthly stipend payment.



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170422

Letter of Intent ("LOI")

November 28, 2024

Dear TRISHA JENNA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

TRISHA JENNA, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Offer: Computer Consultancy
Ref: TCSL/DT20245740019/Hyderabad
Date: 20/12/2024

Ms. Voleti  Vaishnavi
2-71, C/O Y. Narendra KumarChintala Mori Road,
Near Bala Ganapathi Temple,
Malikipuram-533253,
Andhra Pradesh.
Tel# 91-8639009488

Dear Voleti  Vaishnavi,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be 
assigned a role in any Unit as per business requirements of TCSL. 

Your gross salary including all benefits will be `3,45,257/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program 
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the 
time of your joining after completing joining formalities as per company policy. Your offer is 
subject to a positive background check. 

1TCS Confidential

TCSL/DT20245740019



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170416

Letter of Intent ("LOI")

November 28, 2024

Dear SIVATHA BALA CHINMAYI SISTA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

SIVATHA BALA CHINMAYI SISTA , Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170427

Letter of Intent ("LOI")

November 28, 2024

Dear KAKI ROSHINI,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

KAKI ROSHINI , Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170430

Letter of Intent ("LOI")

November 28, 2024

Dear Pallapati Bhavitha,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

Pallapati Bhavitha , Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Ref: TCSL/CT20234190221/2151265/Hyderabad
Date: 11 June 2024

MS. SARIPALLI VENKATA RAMA MANASWITHA
Flat No. 509, C-Block, Vasanth Vihar Kothavalasa,
Kothavalasa, Vizianagaram,
Andhra Pradesh-535183.

Sub: Joining Letter

Dear Ms. Saripalli Venkata Rama Manaswitha,

We would like to take this opportunity to extend you a very warm welcome to TATA Consultancy 
Services Limited (TCSL) family. 

We are pleased to inform you that your joining date at TCSL will be 20th June 2024 , your joining 
location is Bangalore and work location is Bangalore . You will be assigned a role in a Unit as 
per business requirements of TCSL. 

TCS Onboarding Team will reach out to you over email in the next few days to guide you further on the 
onboarding process and steps to be taken to prepare yourself for onboarding. 

If you have participated in TCS pre-joining 'Xplore' learning program, you have a headstart! We 
appreciate your passion for learning. You are now all set to experience learning through our coveted 
TCS Initial Learning Program. 

Private and Confidential Page | 1



Capgemini Technology Services India Limited,

Registered Office No. 14, Rajiv Gandhi Infotech Park, Hinjawadi Phase-III,
MIDC-SEZ, Village Man, Taluka Mulshi,Pune - 411057, Maharastra, India.
CIN: U85110PN1993PLC145950
E: cgcompanysecretary.in@Capgemini.com
www.capgemini.com/in-en

 

EMPLOYMENT OFFER LETTER

 

Capgemini Ref: 2446677/227306,

05/07/2025,
Kovvuri Siswina.

49-54-9 Flat No-GF-1 ,Pavan Putra Enclave, B.S. Layout, Seethammadhara
Visakhapatnam, Andhra Pradesh
India.

 

Confidential

Dear Kovvuri Siswina,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services India Limited ('Capgemini ' or
'Company') starting from 05/20/2025 (or such other date as may be communicated to you by the Company), as per details given below.

A) Your current designation will be Analyst/A4.

B) You will be required to work at the Company's offices in Gandhinagar.

C) You have to report by 9:00 A.M. at Gandhinagar office to complete your on-boarding and joining formalities. In this regard, you may contact security at the main gate for your
entry pass at:

Address
Capgemini Technology Services India Limited, A-201 & 202, Bldg # 1, Aqualine Properties Pvt. Ltd. (IT/ITES), Mindspace SEZ, Koba, Gandhinagar - 382009, Gujarat

Please note that your name mentioned in the offer letter will be used to create your employee records in Capgemini & the same will be continued for all the communication &
Company documentation purpose. In case you need a change in the name; please contact your recruiter before your DOJ. Please note that post joining, no changes can be
made. The name provided by you should match with the documents submitted to the Company at time of joining, such as Education certificate, Experience letters, Relieving
letters, PAN card, Passport, etc.

D) Your all-inclusive annual target compensation (on a cost to company basis) will be  ₹400,002.00 (Rupees Four Lakh Two Only) which would comprise your salary, applicable
statutory benefits, bonus, if any, and/or any incentives/skill based allowance as applicable to you. The Company shall deduct tax at source and any other applicable taxes at the
time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:
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Analyst    

Total Cost to Company (CTC).   ₹400,002.00

Monthly Components Per Month Annualized

Basic                        ₹21,200.00                        ₹254,400.00

House Rent Allowance                       ₹7,457.00                        ₹89,484.00

Gross monthly salary                  ₹28,657.00                ₹343,884.00

Statutory payments ++    

Company’s contribution to PF *                      ₹2,544.00                       ₹30,528.00

Gratuity (accrual only)                                            ₹12,240.00

Total Fixed Compensation                     ₹386,652.00

Total Cash Compensation                 ₹386,652.00

Benefits                    

Medical, Accident & Life Insurance Premium                                   ₹13,350.00

Total Cost to Company                    ₹400,002.00
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DATAi2i Pvt Ltd.
A-HUB, AU North Campus, 
Andhra University, Visakhapatnam, 
AP 

 
Private & Confidential 
Ref. : Offer Letter 
Dated : 10th May, 2024. 
 
  
 
Dear Amrutha Naladeega, 
 
With reference to our discussions, we are pleased to offer you the internship position of 
AI Engineer with DATAi2i Private Limited 
“Employer”/ “Company”) 
 
Your appointment will be governed by the terms and condit
presented in Annexure A. You will also be governed by the other rules & regulations in 
vogue and those may be amended from time to time.
 
At the time of joining please, submit the following documents (whichever applicable)
 

1) Photocopy of your certifications and mark sheets in support of your
    educational qualifications (10th Onwards).
2) Last semester marksheet for engineering.
3) Passport Size Colour Photographs (Soft Copy)
4) Identity Proof (Pan Card / Passport / Aadhar Card / Vote
5) Bank pass book front page showing account details.

 
 
 
 
 
 
 
 

 

DATAi2i Pvt Ltd. 
HUB, AU North Campus,  

Andhra University, Visakhapatnam,  
AP - 530003 

With reference to our discussions, we are pleased to offer you the internship position of 
DATAi2i Private Limited (hereinafter called as “DATAi2i”/ 

Your appointment will be governed by the terms and conditions of employment 
. You will also be governed by the other rules & regulations in 

vogue and those may be amended from time to time. 

At the time of joining please, submit the following documents (whichever applicable)

of your certifications and mark sheets in support of your
educational qualifications (10th Onwards). 

2) Last semester marksheet for engineering. 
3) Passport Size Colour Photographs (Soft Copy) 
4) Identity Proof (Pan Card / Passport / Aadhar Card / Voter I-Card).
5) Bank pass book front page showing account details. 

With reference to our discussions, we are pleased to offer you the internship position of 
(hereinafter called as “DATAi2i”/ 

ions of employment 
. You will also be governed by the other rules & regulations in 

At the time of joining please, submit the following documents (whichever applicable) 

of your certifications and mark sheets in support of your 

Card). 



 

Joining Details: 
Joining Date: 1st June, 2024. 
 
We look forward to your joining. Please contact us at 
information you may need. Also, sign the duplicate of this offer as your acceptance
and forward the same to us at the earliest.
 
Annexure A 
 
1. Date of Commencement 
 
Your Employment with the company shall commence on the Date of joining.
 
2. Location of work 
 
Your location of employment shall be Vizag, Andra Pradesh, India. Based on
requirements you will have to work from our office location.
 

3.Notice Period 
 
You will be required to give 7 
subject to the Company’s discretion. The Company can terminate your services
immediately (without any notice period) any time, as per the reasons of Low/Poor
Performance, Irregular to the duties, Health problems, or circumstances beyond
DATAi2i’s control etc. In the event of you having any incomplete assignment, the
Company will have the discretion to relieve you only post the completion of the
assignment, rather than at the end of one
 
4.Execution of duties 
 
The usual working hours are Mondays to Fridays: 9:30am to 6:30pm, but this is
highly flexible, depending upon the company requirement, and based on the
reporting manager’s discretion. However, you will have to work at such times
and for such periods as the efficient and conscientious discharge of your duties
hereunder requires, including, if the Company deems necessary on, Sundays
and public holidays. During working hours, you shall entirely devote your time,
attention, and abilities to the business of the Company.

 

 

We look forward to your joining. Please contact us at team@datai2i.com 
information you may need. Also, sign the duplicate of this offer as your acceptance
and forward the same to us at the earliest. 

 

Your Employment with the company shall commence on the Date of joining.

Your location of employment shall be Vizag, Andra Pradesh, India. Based on
requirements you will have to work from our office location. 

 days’ notice in case you decide to leave our firm,
subject to the Company’s discretion. The Company can terminate your services
immediately (without any notice period) any time, as per the reasons of Low/Poor
Performance, Irregular to the duties, Health problems, or circumstances beyond

tc. In the event of you having any incomplete assignment, the
Company will have the discretion to relieve you only post the completion of the
assignment, rather than at the end of one-month notice period. 

Mondays to Fridays: 9:30am to 6:30pm, but this is
highly flexible, depending upon the company requirement, and based on the
reporting manager’s discretion. However, you will have to work at such times
and for such periods as the efficient and conscientious discharge of your duties
hereunder requires, including, if the Company deems necessary on, Sundays
and public holidays. During working hours, you shall entirely devote your time,

ies to the business of the Company. 

 for any 
information you may need. Also, sign the duplicate of this offer as your acceptance 

Your Employment with the company shall commence on the Date of joining. 

Your location of employment shall be Vizag, Andra Pradesh, India. Based on 

notice in case you decide to leave our firm, 
subject to the Company’s discretion. The Company can terminate your services 
immediately (without any notice period) any time, as per the reasons of Low/Poor 
Performance, Irregular to the duties, Health problems, or circumstances beyond 

tc. In the event of you having any incomplete assignment, the 
Company will have the discretion to relieve you only post the completion of the 

Mondays to Fridays: 9:30am to 6:30pm, but this is 
highly flexible, depending upon the company requirement, and based on the 
reporting manager’s discretion. However, you will have to work at such times 
and for such periods as the efficient and conscientious discharge of your duties 
hereunder requires, including, if the Company deems necessary on, Sundays 
and public holidays. During working hours, you shall entirely devote your time, 



 
5.Reimbursements 
 
You will be required to claim all business
within 30 days of incurring the expenditure. Expense claims, which are received
after 30 days from the date of incurr
unauthorized. The authority to approve or deny any reimbursement claim solely
rests with the Company. 
 
6.Salary & confirmation 
 
You will be offered a salary of
completion of one year of employment and based on performance evaluation, your 
annual salary will be revised to 
 

7.Other Terms & Conditions
 
You agree not to undertake a 
entity engaged in any form of any business activity without the consent of Datai2i. The 
consent may be given subject to any terms and conditions that the Compan
fit and may be withdrawn at any time at the discretion of the Company.
 
You hereby acknowledge and agree to abide by all internal policies of the
Company. 
 
The Company has policies that are linked to performance management, career growth 
of an employee and these policies shall be applied to you.
 
You shall be required to sign certain mandatory agreements, including but not limited to 
the confidentiality, Intellectual Property Rights, the Code of Business Conduct and 
Ethics and your employment sh
amended from time to time, of the Company as applicable to employees. This offer is 
also conditional upon your acceptance and execution of the service agreement.
 
Furthermore, The Company has various hum
and procedures. The Company reserve the right to vary these policies at any time in its 
absolute discretion. While these policies do not form part of contract of your 
employment, you are required to abide by all app

 

You will be required to claim all business-related expenses and settle all the dues
within 30 days of incurring the expenditure. Expense claims, which are received
after 30 days from the date of incurring the expenditure, will be deemed to be
unauthorized. The authority to approve or deny any reimbursement claim solely

You will be offered a salary of INR 20,000 per month (INR 2.4 LPA). Upon successful 
completion of one year of employment and based on performance evaluation, your 
annual salary will be revised to INR 4.2 LPA. 

.Other Terms & Conditions 

 job, whether full-time or part-time, in any Organization / 
entity engaged in any form of any business activity without the consent of Datai2i. The 
consent may be given subject to any terms and conditions that the Compan
fit and may be withdrawn at any time at the discretion of the Company. 

You hereby acknowledge and agree to abide by all internal policies of the

The Company has policies that are linked to performance management, career growth 
employee and these policies shall be applied to you. 

You shall be required to sign certain mandatory agreements, including but not limited to 
the confidentiality, Intellectual Property Rights, the Code of Business Conduct and 
Ethics and your employment shall be governed by all the rules and regulations, as 
amended from time to time, of the Company as applicable to employees. This offer is 
also conditional upon your acceptance and execution of the service agreement.

Furthermore, The Company has various human resources and administration policies 
and procedures. The Company reserve the right to vary these policies at any time in its 
absolute discretion. While these policies do not form part of contract of your 
employment, you are required to abide by all applicable policies. This offer of 

related expenses and settle all the dues 
within 30 days of incurring the expenditure. Expense claims, which are received 

ing the expenditure, will be deemed to be 
unauthorized. The authority to approve or deny any reimbursement claim solely 

(INR 2.4 LPA). Upon successful 
completion of one year of employment and based on performance evaluation, your 

time, in any Organization / 
entity engaged in any form of any business activity without the consent of Datai2i. The 
consent may be given subject to any terms and conditions that the Company may think 

You hereby acknowledge and agree to abide by all internal policies of the 

The Company has policies that are linked to performance management, career growth 

You shall be required to sign certain mandatory agreements, including but not limited to 
the confidentiality, Intellectual Property Rights, the Code of Business Conduct and 

all be governed by all the rules and regulations, as 
amended from time to time, of the Company as applicable to employees. This offer is 
also conditional upon your acceptance and execution of the service agreement. 

an resources and administration policies 
and procedures. The Company reserve the right to vary these policies at any time in its 
absolute discretion. While these policies do not form part of contract of your 

licable policies. This offer of 



employment constitutes the entire agreement between you and the Company regarding 
the terms of your employment and it is the complete, final, and exclusive embodiment of 
your agreement with regard to this subject matter and 
promises, warranties, representations or agreements, whether written or oral. It is 
entered into without reliance on any promise or representation other than those 
expressly contained herein, and it cannot be modified or amended ex
signed by an authorized employee of the Company.
 
If any of the terms or conditions of the offer found to be illegal or unenforceable,
such terms shall be treated as severable from the rest of the terms and conditions
of this offer and the remaining terms and conditions shall continue in force.
 
This agreement shall be governed by the laws of India and you hereby agree to
the exclusive jurisdiction of the court in Visakhapatnam, Andhra Pradesh, India.
 
Kindly email us the duly signed acceptance of this offer letter, as a token of your
acceptance. 
 
We welcome you to the DATAi2i family and wish you a rewarding career over the
years to come. 
 
 
 

 
 
 
 

 

employment constitutes the entire agreement between you and the Company regarding 
the terms of your employment and it is the complete, final, and exclusive embodiment of 
your agreement with regard to this subject matter and supersedes and any other 
promises, warranties, representations or agreements, whether written or oral. It is 
entered into without reliance on any promise or representation other than those 
expressly contained herein, and it cannot be modified or amended except in writing 
signed by an authorized employee of the Company. 

If any of the terms or conditions of the offer found to be illegal or unenforceable,
such terms shall be treated as severable from the rest of the terms and conditions

he remaining terms and conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to
the exclusive jurisdiction of the court in Visakhapatnam, Andhra Pradesh, India.

Kindly email us the duly signed acceptance of this offer letter, as a token of your

We welcome you to the DATAi2i family and wish you a rewarding career over the

 

employment constitutes the entire agreement between you and the Company regarding 
the terms of your employment and it is the complete, final, and exclusive embodiment of 

supersedes and any other 
promises, warranties, representations or agreements, whether written or oral. It is 
entered into without reliance on any promise or representation other than those 

cept in writing 

If any of the terms or conditions of the offer found to be illegal or unenforceable,  
such terms shall be treated as severable from the rest of the terms and conditions 

he remaining terms and conditions shall continue in force. 

This agreement shall be governed by the laws of India and you hereby agree to 
the exclusive jurisdiction of the court in Visakhapatnam, Andhra Pradesh, India. 

Kindly email us the duly signed acceptance of this offer letter, as a token of your 

We welcome you to the DATAi2i family and wish you a rewarding career over the 





Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170578

Letter of Intent ("LOI")

November 28, 2024

Dear BOYINA SAI SRI,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

BOYINA SAI SRI , Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Capgemini Technology Services India Limited,

Registered Office No. 14, Rajiv Gandhi Infotech Park, Hinjawadi Phase-III,
MIDC-SEZ, Village Man, Taluka Mulshi,Pune - 411057, Maharastra, India.
CIN: U85110PN1993PLC145950
E: cgcompanysecretary.in@Capgemini.com
www.capgemini.com/in-en

 
 

EMPLOYMENT OFFER LETTER

 

Capgemini Ref: 2654179/227627,

06/03/2025,
Gadi Yasaswini Priya.

14-355/11,tf-402,PBR Silver Oaks,Balaji gardens,opp union bank of india,RRV puram
Visakhapatnam,
India.

Confidential

Dear Gadi Yasaswini Priya,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services India Limited ('Capgemini ' or
'Company') starting from 06/17/2025 (or such other date as may be communicated to you by the Company), as per details given below.

A) Your current designation will be Analyst/A4.

B) You will be required to work at the Company's offices in Bangalore.

C) You have to report by 9:00 A.M. at Bangalore office to complete your on-boarding and joining formalities. In this regard, you may contact security at the main gate for your
entry pass at:

Address
Capgemini Technology Services India Limited, No: 158-162P & 165-170P, EPIP Phase II, Whitefield, Bengaluru - 560066, Karnataka

Please note that your name mentioned in the offer letter will be used to create your employee records in Capgemini & the same will be continued for all the communication &
Company documentation purpose. In case you need a change in the name; please contact your recruiter before your DOJ. Please note that post joining, no changes can be
made. The name provided by you should match with the documents submitted to the Company at time of joining, such as Education certificate, Experience letters, Relieving
letters, PAN card, Passport, etc.

D) Your all-inclusive annual target compensation (on a cost to company basis) will be  ₹400,002.00 (Rupees Four Lakh Two Only) which would comprise your salary, applicable
statutory benefits, bonus, if any, and/or any incentives/skill based allowance as applicable to you. The Company shall deduct tax at source and any other applicable taxes at the
time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:
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Analyst    
Total Cost to Company (CTC).   ₹400,002.00
Monthly Components Per Month Annualized

Basic                        ₹21,200.00                        ₹254,400.00

House Rent Allowance
                      ₹7,457.00                        ₹89,484.00

Gross monthly salary                  ₹28,657.00                ₹343,884.00

Statutory payments ++    
Company’s contribution to PF *                      ₹2,544.00                       ₹30,528.00

Gratuity (accrual only)                                            ₹12,240.00

Total Fixed Compensation                     ₹386,652.00

Total Cash Compensation                   ₹386,652.00

Benefits                    

Medical, Accident & Life Insurance Premium                                   ₹13,350.00

Total Cost to Company                    ₹400,002.00
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170585

Letter of Intent ("LOI")

November 28, 2024

Dear GANAPAVARAPU DURGA BHAVANI,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

GANAPAVARAPU BHAVANI, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 5,50,000 (Rupees
Five Lakh Fifty Thousand only) . Subject to the terms of the LOI and on completion of 1 year of service
from your date of joining the employment of Capgemini, you will receive fixed one-time incentive of INR
25,000(Rupees Twenty Five Thousand only). Based on your Date of Joining, your compensation shall
be paid monthly. The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170587

Letter of Intent ("LOI")

November 28, 2024

Dear GAVIRNI LAKSHMI MANASA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

GAVIRNI MANASA, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



 
Letter of Intent (LOI)

  
Superset ID: 5170588

 
Date: December 12, 2024

 
Dear GUDLA HEMALATHA,

 
We are immensely glad to extend a hearty welcome to you to our Cognizant family. 
  
1.This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant") and
subsequent discussions. Basis the information and representation provided by you, we have found you suitable for GenC role, and your
designation  will  be  Programmer Analyst Trainee.  Upon  final  scrutiny,  a  formal  full-time  employment  Offer  letter  with  the
compensation, terms and conditions, rules, regulations & policies ("Employment Agreement ") will be issued and such Employment
Agreement shall be subject to and be effective only upon your successful completion of background verification. 
 
2. If full-time internship is offered to you, 
 
        a) You will have an opportunity to do a full-time Internship where you would be deployed into a formal training to a business
specific skill track, and it will be used as basis towards your allocation to projects/roles and terms and conditions governing such
training program shall be detailed in that Offer Letter. 
 
       b) It is hereby clarified that participation in this full-time Internship program shall not deem to constitute you to be an employee of
Cognizant and the scope of this full-time Internship program does not include any supervisory responsibilities and that there is no
agency, fiduciary or employer-employee relationship intended or created by reason of this LOI. 
 
       c) Cognizant shall carry no worker's compensation insurance or any health or accident insurance under this full-time internship
program and not be liable to pay any contributions to applicable statutory payments such as workmen compensation, provident fund nor
shall provide any other contribution or benefits which might be expected in an employer-employee relationship. 
 
        d) Cognizant will not encourage any claim with regard to compensation or other statutory payments under this LOI and it is hereby
clarified  that participation in this full-time internship program shall not entitle you for any benefits paid or made available to that of
Cognizant employees. 
 
3. Upon successful completion of full-time Internship program and on completion of background verification, you would be onboarded
as a full-time employee under a definitive Employment Agreement.  
 
4. If direct full-time employment is offered to you, 
 
      a) Upon your successful completion of background verification, you would be onboarded as a full-time employee under a definitive
Employment  Agreement,  where  you  should  successfully  complete  the  Cognizant  identified  training  program.  In  the  event  of
unsatisfactory performance during this training, Cognizant reserves rights at  its sole discretion to revoke this LOI and full-time
employment Offer Letter. 
 
5. Upon successful completion of full-time internship and joining as full-time employee or directly joining as full-time employee, your
annual total remuneration shall be INR 4,01,988/- per annum. The detailed information on compensation and benefits will be provided
in your full-time employment Offer Letter.  
 
6. Cognizant has zero tolerance towards malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-
time Offer. This document is only a letter of intent and does not constitute any contractually relationship between you and Cognizant.
Cognizant holds all rights to withhold or cancel this LOI and/or the Intern / Full-time employment Offer Letter due to non-conformance of
performance benchmark or moral code of conduct. 
 
Code of Conduct : You shall comply with Cognizant's Core Values and Standards of Business Conduct, located at and incorporated
herein by reference.https://www.cognizant.com/us/en/documents/code-of-ethics.pdf 
 
7. This LOI from Cognizant is valid for 7 calendar days,  from the date of the LOI. Hence, you are requested to accept or decline the
LOI within 7 calendar days from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion
of Cognizant. Please note that this LOI is not deemed to be considered as an employment contract or offer letter for purposes of joining
Cognizant as an employee. For all onboarding formalities, the definitive Employment Agreement is required. 
 
8. Upon accepting this LOI, you hereby consent for Cognizant Technology solutions India Private Limited to receive the personal
information and/or sensitive personal information ('Personal Information') submitted by you for background verification and share the
same with its empaneled vendors located in India for conducting mandatory background checks for employment opportunities with
Cognizant. 



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170592

Letter of Intent ("LOI")

November 28, 2024

Dear KEDARISETTY RATNA PRIYA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

KEDARISETTY PRIYA, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170593

Letter of Intent ("LOI")

November 28, 2024

Dear KESAPRAGADA BHUVANA SRI ANUSHA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

KESAPRAGADA BHUVANA SRI ANUSHA , Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



 

   
 

 
KUNDALA SAI LIKITHA 
likhitakundala@gmail.com 
8688273606 
 
Dear Likitha, 
 
We are pleased to extend an offer of employment for the position of Software Trainee at Nueve IT Solutions Pvt 
Ltd. Your qualifications and interview performance have impressed us, and we believe that your skills align well 
with the requirements of our team. 

Terms of Employment: 
• Position: Software Trainee 
• Salary during Probation Period: 15,000 per month 
• Salary after Probation Period and Bond Period: 25,000 per month 

Probation Period: The initial probationary period will be 4 months, during which your performance will be 
evaluated. Upon the successful completion of the probationary period, your salary will be increased to 25,000 
per month. 

Joining Date: Your joining date will be communicated to you following the completion of a mini project that will 
help us assess your abilities and suitability for the role. This project is designed to evaluate your skills and how 
well they align with the position's requirements. 

Bond Agreement: Please note that we have a mandatory two-year bond agreement in place. During this period, 
your salary will remain at 25,000 per month. A salary raise will be considered only after the completion of the two-
year bond, which includes the probationary period. 

Benefits: In addition to your salary, you will be entitled to a Provident Fund.  
• Provident Fund (PF): You will be eligible for enrollment in our Provident Fund program. A nominal deduction 

will be made from your monthly salary to contribute to the PF, providing you with a valuable savings 
opportunity for your future. 

We believe that your unique talents will contribute significantly to our team's success, and we are eager to have 
you as part of our organization. Should you have any questions or need further clarification, please feel free to 
contact us at MailID: sirisha@nuevesolutions.com / 6300851488. 

To accept this offer, please sign and return a copy of this letter by 05/03/2024. You may send the signed copy via 
email to sirisha@nuevesolutions.com. 

mailto:sirisha@nuevesolutions.com
mailto:sirisha@nuevesolutions.com


Offer: Computer Consultancy
Ref: TCSL/CT20244432310/Hyderabad
Date: 20/12/2024

Ms. M L Prasanna Chandra  Magapu
301, Ss Ramalaxmi NilayamStreet No. - 108,
Behind Pm Palem Police Station, Revallapalem,
Visakhapatnam-530048,
Andhra Pradesh.
Tel# 91-7842456655

Dear M L Prasanna Chandra  Magapu,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be 
assigned a role in any Unit as per business requirements of TCSL. 

Your gross salary including all benefits will be `3,45,257/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program 
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the 
time of your joining after completing joining formalities as per company policy. Your offer is 
subject to a positive background check. 

1TCS Confidential

TCSL/CT20244432310



Offer: Computer Consultancy
Ref: TCSL/DT20245747532/Hyderabad
Date: 20/12/2024

Ms. Nikhitha  Motamarry
F2/ Pl No 4/ Sathya Sai SadanSri Ram Nagar Colony,
Dharmapuri Road,
Vizianagaram-535002,
Andhra Pradesh.
Tel# -

Dear Nikhitha  Motamarry,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be 
assigned a role in any Unit as per business requirements of TCSL. 

Your gross salary including all benefits will be `3,45,257/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program 
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the 
time of your joining after completing joining formalities as per company policy. Your offer is 
subject to a positive background check. 

1TCS Confidential

TCSL/DT20245747532



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170601

Letter of Intent ("LOI")

November 28, 2024

Dear NALLA KEERTHI PRIYA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

NALLA KEERTHI PRIYA , Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170602

Letter of Intent ("LOI")

November 28, 2024

Dear NALLI AMITHA SUJI,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

NALLI AMITHA SUJI , Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Offer: Computer Consultancy
Ref: TCSL/DT20245739067/Hyderabad
Date: 20/12/2024

Ms. Nikhitha Siva Durga Yerra
22-8/10 / Shivam Ennexe / 401Veerabadhrapuram,
Beside Kasturiba Asramam,
Rajahmundry-533105,
Andhra Pradesh.
Tel# -

Dear Nikhitha Siva Durga Yerra,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be 
assigned a role in any Unit as per business requirements of TCSL. 

Your gross salary including all benefits will be `3,45,257/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program 
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the 
time of your joining after completing joining formalities as per company policy. Your offer is 
subject to a positive background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

4. Communication Allowance
You will be eligible for Communication Allowance in the form of Communication / Telecom 
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be 
used to pay only Voice and Internet Data related expenses in your name. 
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170606

Letter of Intent ("LOI")

November 28, 2024

Dear PAILA NISHA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

PAILA NISHA, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170607

Letter of Intent ("LOI")

November 28, 2024

Dear PALLA SAINI,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

PALLA SAINI , Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 5,50,000 (Rupees
Five Lakh Fifty Thousand only) . Subject to the terms of the LOI and on completion of 1 year of service
from your date of joining the employment of Capgemini, you will receive fixed one-time incentive of INR
25,000(Rupees Twenty Five Thousand only). Based on your Date of Joining, your compensation shall
be paid monthly. The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170631

Letter of Intent ("LOI")

November 28, 2024

Dear SHAIK DOHIYA,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

SHAIK DOHIYA, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 5,50,000 (Rupees
Five Lakh Fifty Thousand only) . Subject to the terms of the LOI and on completion of 1 year of service
from your date of joining the employment of Capgemini, you will receive fixed one-time incentive of INR
25,000(Rupees Twenty Five Thousand only). Based on your Date of Joining, your compensation shall
be paid monthly. The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.
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Letter of Intent (LOI)

  
Superset ID: 5170632

 
Date: December 12, 2024

 
Dear SIDDA YAMINI,

 
We are immensely glad to extend a hearty welcome to you to our Cognizant family. 
  
1.This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant") and
subsequent discussions. Basis the information and representation provided by you, we have found you suitable for GenC role, and your
designation  will  be  Programmer Analyst Trainee.  Upon  final  scrutiny,  a  formal  full-time  employment  Offer  letter  with  the
compensation, terms and conditions, rules, regulations & policies ("Employment Agreement ") will be issued and such Employment
Agreement shall be subject to and be effective only upon your successful completion of background verification. 
 
2. If full-time internship is offered to you, 
 
        a) You will have an opportunity to do a full-time Internship where you would be deployed into a formal training to a business
specific skill track, and it will be used as basis towards your allocation to projects/roles and terms and conditions governing such
training program shall be detailed in that Offer Letter. 
 
       b) It is hereby clarified that participation in this full-time Internship program shall not deem to constitute you to be an employee of
Cognizant and the scope of this full-time Internship program does not include any supervisory responsibilities and that there is no
agency, fiduciary or employer-employee relationship intended or created by reason of this LOI. 
 
       c) Cognizant shall carry no worker's compensation insurance or any health or accident insurance under this full-time internship
program and not be liable to pay any contributions to applicable statutory payments such as workmen compensation, provident fund nor
shall provide any other contribution or benefits which might be expected in an employer-employee relationship. 
 
        d) Cognizant will not encourage any claim with regard to compensation or other statutory payments under this LOI and it is hereby
clarified  that participation in this full-time internship program shall not entitle you for any benefits paid or made available to that of
Cognizant employees. 
 
3. Upon successful completion of full-time Internship program and on completion of background verification, you would be onboarded
as a full-time employee under a definitive Employment Agreement.  
 
4. If direct full-time employment is offered to you, 
 
      a) Upon your successful completion of background verification, you would be onboarded as a full-time employee under a definitive
Employment  Agreement,  where  you  should  successfully  complete  the  Cognizant  identified  training  program.  In  the  event  of
unsatisfactory performance during this training, Cognizant reserves rights at  its sole discretion to revoke this LOI and full-time
employment Offer Letter. 
 
5. Upon successful completion of full-time internship and joining as full-time employee or directly joining as full-time employee, your
annual total remuneration shall be INR 4,01,988/- per annum. The detailed information on compensation and benefits will be provided
in your full-time employment Offer Letter.  
 
6. Cognizant has zero tolerance towards malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-
time Offer. This document is only a letter of intent and does not constitute any contractually relationship between you and Cognizant.
Cognizant holds all rights to withhold or cancel this LOI and/or the Intern / Full-time employment Offer Letter due to non-conformance of
performance benchmark or moral code of conduct. 
 
Code of Conduct : You shall comply with Cognizant's Core Values and Standards of Business Conduct, located at and incorporated
herein by reference.https://www.cognizant.com/us/en/documents/code-of-ethics.pdf 
 
7. This LOI from Cognizant is valid for 7 calendar days,  from the date of the LOI. Hence, you are requested to accept or decline the
LOI within 7 calendar days from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion
of Cognizant. Please note that this LOI is not deemed to be considered as an employment contract or offer letter for purposes of joining
Cognizant as an employee. For all onboarding formalities, the definitive Employment Agreement is required. 
 
8. Upon accepting this LOI, you hereby consent for Cognizant Technology solutions India Private Limited to receive the personal
information and/or sensitive personal information ('Personal Information') submitted by you for background verification and share the
same with its empaneled vendors located in India for conducting mandatory background checks for employment opportunities with
Cognizant. 



Cognizant Technology Solutions India Private Limited, Ground Floor, SDB-1, Plot No H-4, SIPCOT IT 
PARK, Padur Post, Siruseri, Chengalpattu District - 603103, Tamil Nadu, India.

 
 
 
 
 
 
08-May-2025
  
Dear Sitanaboyina  Pavani,
B.Tech, Information Technology
Gayatri Vidya Parishad College of Engineering for Women, Visakhapatnam
 
Candidate ID – 33190734
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee.
 
During your probation period of 12 months which includes your training program as applicable post joining
as a full-time employee, you will be entitled to an Annual Total Remuneration (ATR) of INR 401,988/-. This
includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of INR 19,500/-
towards benefits such as Medical, Accident and Life Insurance. The incentive amount may vary, depending
on Cognizant's performance and your performance. The other details about your compensation are
detailed in Compensation and Benefits Annexure. Your compensation is highly confidential and if the
need arises, you may discuss it only with your manager. 
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to
INR 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
of INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement Annexure. You will also be governed by the other rules, regulations, and
practices in vogue and those that may change from time to time.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter. 
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) in 10th, 12th
Diploma and Graduation/Post-Graduation and with no standing arrears in your Graduation/Post-
Graduation.
 
This offer from Cognizant is valid for only 1 day and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case you do not accept or decline within this
time-period in the system, this Offer shall stand withdrawn and will be considered as void. Any extension to
the offer validity will be at the sole discretion of Cognizant.
 
2. Prior to commencing employment with Cognizant, you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship (if offered to you). 
 
 



HRD/3T/1008327250/25-26 June 18, 2025

Ms. Supriya Kasarapu

Sector-6,

Visakhapatnam,

Visakhapatnam-530017

India

Ph: +91-7207859356

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Supriya,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

Varadharaj Venkataraman
SVP - Head - Talent Acquisition - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 



c) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey orders,
breach of internal policies of the Company or unsatisfactory response from you during the Probation period.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the above.

Probation and Confirmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)
working days of earned leave annually, for the first two years of your tenure with the Company. On
completion of two years of service, subject to your confirmation as a permanent employee you will be
eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Compensation and Benefits

Salary

Your total gross salary during the first six months from the date of joining will be INR 25,000 per
month and Total Gross Salary post successful completion of six months will be INR 30,000 per
month.The break-up of your salary has been provided in the Compensation Details sheet in Annexure
-I and Annexure - II.

The effective date of the revised salary will be the 1st of the month succeeding the month in you have
completed 6 months.

Page 3 of  9
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170622

Letter of Intent ("LOI")

November 28, 2024

Dear VEERAMACHANENI KEERTHI,

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with
Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification

process. As a part of this process all the personal, educational and professional (if

1.



ANNEXURE 1

VEERAMACHANENI KEERTHI, Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 (Rupees
Four Lakh only) . Subject to the terms of the LOI and on completion of 1 year of service from your date of
joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees
Twenty Five Thousand only). Based on your Date of Joining, your compensation shall be paid monthly.
The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 5170624

Letter of Intent ("LOI")

November 28, 2024

Dear VUNGARALA SAICHITTI PRASANTHI,

We are pleased to inform that your candidature has been shortlisted for the position of Senior Analyst/A5
with Capgemini Technology Services India Limited (hereinafter referred to as ''Capgemini'' or
Company).
You will be required to participate and complete the pre-onboarding training program assigned and
applicable to you as may be communicated by the Company later.
Please note that it is essential for you to participate, effectively leverage and successfully complete this
program as a prerequisite prior to being onboarded as an employee with Capgemini.

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with
Annexures hereto (hereinafter referred to as LOI).

A Please note that your name mentioned in this LOI will be used to create your records in
Capgemini & the same will be continued for all the communication & Company documentation
purpose. In case you need a change in the name; please notify before commencement of
training. Please note that no changes to the record can be made later in time. The name
provided by you should match with the identification documents submitted to the Company,
such as Aadhar Card, PAN card, Passport, etc.

B We are proposing compensation package and benefits post-onboarding, the details of which are
set forth in Annexure 1 to this LOI.

C Upon accepting this LOI, you will be required to submit a set of documents as mentioned in the
Annexure- 2 . Thereafter, you will be provided access to our pre-onboarding training program,
as applicable. This will enable you to learn and master the concepts and skills required to be
industry ready. The pre-onboarding training program can include physical classroom training/
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by
Capgemini.

D The progress made by you in this learning journey would not only help you in getting onboarded
but also help you to be trained for advanced skills relevant to your career at Capgemini. We
also encourage you to learn beyond the prescribed course curriculum and acquire industry
recognized certifications to accelerate your career in this competitive industry.

E Pre-onboarding training Program and Terms & Conditions of the LOI

Pre-onboarding Document Verification: Capgemini adheres to a strong document verification1.



ANNEXURE 1

VUNGARALA SAICHITTI PRASANTHI , Senior Analyst

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 7,50,000 (Rupees
Seven Lakh Fifty Thousand only). Based on your Date of Joining, your compensation shall be paid
monthly. The company shall deduct tax at source at the time of making payment.

For Capgemini Technology Services India Limited

Puneet Kumra
Head - Fresher Hiring

Acceptance
I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in
its totality. I confirm that there are no other oral/written understandings other than as detailed herein
between me and Capgemini Technology Services India Limited.

This LOI supersedes all previous agreements (written or oral) between the parties in relation to the
subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or
arrangement by accepting this offer.

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and
acknowledgment of this LOI and will act as physical acceptance of the same.

-

ANNEXURE 2

Documents for LOI acceptance

SSC Certificate1.

HSC Certificate2.

Diploma all marksheets3.

Diploma provisional certificate/ Degree Certificate4.

If Graduation, marksheets upto 6th Semester5.

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto

second semester for Post Graduation

6.

Passport size photo7.

Government ID Proof8.

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man, Taluka
Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950



























































































































HRD/3T/I008326S98/25-26 

Ms. Kalla Rakshana Kumari 

No. 5-92, 

Vizianagaram. 
Vizianagaram-535006 
India 

Ph: +91-900005 1228 

Dear Kalla, 

Welcome to Infosys! 

We look forward to working with you and wish you success in your career with us. 

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing 

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas 

can flourish and wherc you are empowered to move forward as far as your ideas will take you. 

Warm regards, 

Infoss 

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we 

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients 

continue to be the cornerstones of our organization and these values are upheld only because of our people. 

Varadharaj Venkataraman 

Navigate your next 

SVP -Head - Talent Acquisition - Infosys Limited 

July 1, 2025 

Signature Not Verified 
Digitally signed by D INFOSYS 
LIMITED0706:39:05 IST 
Reason: Digitally Signed 
Location: BangAe 

INFOSYS LIMITED 

CIN: L851 10KA 198IPLCO13115 

44, Infosys Avenue 
Electronics City, Hosur Road 
Bangalore 560 100, India 
T9] 80 2852 0261 

F9I 80 2852 0362 
askus@intosys.com 
www.intosys.com 

Company Confidential - This commuunication is confidential between you and Infosys Limited 



NAME 

ROLE 

ROLE DESIGNATION 

1. MONTHLY COMPONENTS 

BASIC SALARY 

BASKET OF ALLOWANCES 

MONTHLY GROSS SALARY 

2. ANNUAL COMPONENT 

ANNEXURE - II 
(Compensation post successful completion of six months) 

3. RETIRAL BENEFITS 

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a 
monthly basis) 

Ms. Kalla Rakshana Kumari 

Systems Engineer 

BONUS / EX-GRATIA - (Balance S% will be paid out in the end of the financial year after adjusting 
the advance (95%) paid out on a monthly basis) 

PROVIDENT FUND 12% of Basic Salary 

Systems Engineer Trainee 

GRATUITY - 4.81% of Basic Salary* 

Scheme 

FIXED GROSS SALARY (I+2+3) 

SALARY LOAN 

4. INCENTIVE COMPONENTS 

COMPENSATION DETAILS 
(AIl figures in INR per month) 

(subject to submission of 12000 

Trainee Agreement) 

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 

0THER BENEFITS 

Eligible Amount In INR Interest 

(without security) Nil 

At an indicative 

Payout of 5% 

1,250 

At indicative 
Payout of 10% 

2,500 

Monthly Instalments 

12 

Infoss 
Navigate your next 

At indicative 

Payout of 20% 

5,000 

26,250 

27,500 

30,000 

Margin Money 

Nil 

15,000 

*The oratuity amount set out above is an approxImation. Your el1gibility and the final pay out of anv Gratuity amounts wil be 

determined in strict accordance witlh the proVISIOns of the Payment of Gratuity Act 

4.478 

Campuy Confidential - This communication is confidential berween you and lnfosys Limited 
Page 9 of 9 

2.850 

22,328 

150 

1.800 

(To be borne by the employee) 

722 

25,000 

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan 

allowance is subject to the fulfilment of all criteria detined Tor the sane to the satisfaction of the Company as per the relevant loan / loan 

allowancc policy at that time 



Offer: Computer Consultancy 
Ref: TCSLICT20244431478/Hyderabad 
Date: 20/12/2024 

Ms. Kanchana Rekha Ponnapu 
2-160Mutcharla Street, 
Veeraghattam, 
Veeraghattam-532460, 
Andhra Pradesh. 

Tel# -

Dear Kanchana Rekha Ponnapu, 

Sub: Letter of Offer 

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

TATA 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be 

assigned a role in any Unit as per business requirements of TCSL. 

Your gross salary including all benefits will be 3,45,2571- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter', If not 

accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program 
(ILP; detailed under Terms & Conditions. You will also be issued a letter of appointment at the 
time of your joining after completing joining formalities as per company policy. Your offer is 
subject to a positive background check. 

TCS Confidential 

TCSL/CT20244431478 TATA CONSULTANCY SERVICES 
Tata Consultancy Services Limnited 

Dercanpark, No I Sotware Units Layout, viadhapur, Hyderabad 500 081 india 
T 40 6667 200 Fax:91 40 6Ei7 2222Weusite: sVww.lCScOm 

Beistered Oifre NirIrsai Buildirg, 9 Floor Nariman Point, Munthai 40O 021 
TrS Careers erviCelme: 8G0P09 31| Frail. careersatrs.coI 

1 



Name 

Designation 
Institute Name 

1) Fixed Compensation 
Basic Salary 

Component Category 

Bouquet Of Benefits # 

Table 1: Compensation Details (All Components in INR) 

2) Performance Payt* 
Monthly Performance Pay 
Performance Bonus* 

3) City Allowance 

Health Insurance*** 

Gratuity 

Provident Fund 

4) Annual Components/Retirals 

|TOTAL GROSS 

Total of Annual Components & Retirals 

GROSS SALARY SHEET 

TATA 

Gayatri Vidya Parishad College Of Engineering, 
Visakhapatnam 

defined Structure as given in Table 2 will be applicable. 

House Rent Allowance 

Component Category 

Leave Travel ASsistance 

Food Card 

Kanchana Rekha Ponnapu 

Assistant System Engineer-Trainee 

Communication Allowance 

TCS Confidential 

TCSL/CT20244431478 

Monthly 

GROSS BOUQUET OF BENEFITS 

14,784 

8,056 

1,700 

600 

200 

NA 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

1,774 

Table 2: TCSL defined structure for BoB (AlI Components in INR) 

711 

2,485 

27,825 

#Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

Monthly 
5,914 

** For HIS -Note that Rs.11,360 if the employee is Single. If the employee is married or married with Children 

1,232 

500 

410 

8,056 

Annual 

TATA CONSULTANCY SERVICES 
Tata Consultancy Services Limited 

Annexure 1 

1,77,408 

96,672 

20,400 

7,200 

TCS Careers Servieline: O 0931 | Enail careerstr5.co 

2,400 

11,360 

21,289 

8,533 

41,182 

3,45,257 

Annual 

70,968 

14,784 

6,000 

4,920 

96,672 

pessanpark, N1 Software Units Layout, tviadhagur, Hycerabàd 500 OBIindia 
Tol g] 40666? 200O tux. 40it? 2222Weusite: wwwtcscuTI 

eared Ctfice Nirrrral Building, 9th Fioor, Narirnan Point. MUImbai 400 21 
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pwc 

Jan 23, 2025 

Arnipalli Vasavi 
Hyderabad 

Dear Arnipalli, 

PRIVATE AND CONFIDENTIAL 

Internship Offer Letter and Terms and Conditions of Internship 

We are pleased to offer you an internship with PricewaterhouseCoopers Service Delivery Center - (Bangalore) 

Private Limited (Companynending on business requiremenS. 
or "PwC AC Bangalore"). Your work location will be Hyderabad. Reporting lines and 

location are subject to c 

Other Terns: 

If you accept this offer, your commencement date with us will be on 19 February, 2025 or such other date as may be 

communicated by us to you in writing ("Internship Commencement Date"). Your Internship end date will be on 

August, 2025. You are being offered a fixed stipend of INR.35,000/- per month Thirty Five Thousand Only. 

1. Intermship Agreement: Once you accept this offer, you will be required to sign an internship agreement 

("Internship Agreement"), the format of which is attached to this offer letter ("Offer Letter"). Your internship 

with the Company will be on the terms of this Offer Letter and the internship Agreement until the end of your 

internship with the Company in accordance with the Internship Agreement. 

2. Working Hours: You will be required to work, for such hours as are reasonably necessary to meet the 

Company's requirements, in a variety of locations and for proper discharge of your duties. The working hours 

will be consistent with Company's policies and will include such reasonable working hours as might be 

required for performing your duties competently and to meet the Company's requirements. You hereby agree 

and volunteer to work during the night shift, as and when the Company feels that your services are required. 

You confirm that you no objection whatsoever to work during the night shift, as per the Company's 

policies. 

4. Termination Notice: 

3. Taxation: Your stipend has been stated gross of tax. You will be responsible for all applicable Indian taxes 

on your stipend,. In the event that you have sources of income or expense outside of your internship with the 

Company, you are responsible for ensuring adherence to the tax laws on those matters as well. 

19 

a. Your internship in the Company is subject to satisfactory verification of your certificates, testimonials and 
check (including 

personal parttculars/Credentials. The Company reserves the right to conduct a 
) conducted on you 

history record search, education and employment: and personal details verifcation) 

directly or through nominated third party agencies. In the event that such verification or background check 

reveals any discrepancy in the statement(s) e in your application or in the biodata with the Company or in 
the lnternship Agreement,, your enancies are 

is liable to 
the declarations made by you in this Offer Letter and/or 
be terminated forthwith without any notice or any further compensation from the day such 

identified. 

b. Company retains the right to terminate your internship, without giving any notice or pay in lieu of notice, in 

case of any wrongful declaration, not clearing background verification, any non-compliance, indulging in 
unethical practices, misconduct, fraud or misappropriation of funds or breach of any terms of service or any 

policy of the Company 
As SÚch the otie immediately. 

may terminate your internship on an immediate basis for any of the following conduct 

On your behalf 

i. acts of fraud, dishonesty or misconduct involving moral turpitude: 

ii. commission or conviction of any criminal offence: 

ii. engagement in any activity that you know or should know could harm the business or reputation of the 

vO foilure to adhere to the Company's corporate codes, policies or procedures, 
V, continued failure to meet performance standards as determined by the Company: 



Capgamini 
Capgemini Technology Services India Limited 

(Formerly known as IGATE Global Solutions Limited) 
IT 1,IT 2, Airol MIDC, Thane - Belapur Road, 
Navi Mumbai 400708, Maharashtra, India. 

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121 
www.capgemini.com/in-en 

Superset ID: 5170554 

Letter of Intent ("LOI") 

November 28, 2024 

Dear EROTHU SRAVANI, 

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with 
Capgemini Technology Services India Limited (hereinafter referred to as "Capgemini" or Company). 

You will be required to participate and complete the pre-onboarding training program assigned and 
applicable to you as may be communicated by the Company later. 
Please note that it is essential for you to participate, effectively leverage and Successfully complete this 
program as a prerequisite prior to being onboarded as an employee with Capgemini. 

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with 

Annexures hereto (hereinafter referred to as LOI). 
A Please note that your name mentioned in this LOl will be used to create your records in 

Capgemini the same will be continued for all the communication & Company documentation 
purpose. In case you need a change in the name; please notify before commencement of 
training. Please note that no changes to the record can be made later in time. The name 
provided by you should match with the identification documents submitted to the Company, 
Such as Aadhar Card, PAN card, Passport, etc. 

B We are proposing compensation package and benefits post-onboarding, the details of which are 
set forth in Annexure 1 to this LOI. 

C Upon accepting this LOI, you will be required to submita set of documents as mentioned in the 

Annexure- 2. Thereafter, you will be provided access to our pre-onboarding training program, 
as applicable. This will enable you to learn and master the concepts and skills required to be 
industry ready. The pre-onboarding training program can include physical classroom training/ 
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of 
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by 

Capgemini. 
D The progress made by you in this learning journey would not only help you in getting onboarded 

but also help you to be trained for advanced skills relevant to your career at Capgemini. We 
also encourage you to learn beyond the prescribed course curriculum and acquire industry 

recognized certifications to accelerate your career in this competitive industry. 
E Pre-onboarding training Program and Terms & Conditions of the LOI 

1. Pre-onboarding Document Verification: Capgemini adheres to a strong document verification 
process. As a part of this process all the personal, educational and professional (if 



ANNEXURE 1 

EROTHU SRAVANI, Analyst 

Vour ali-incusive annual target compensation (ona ost io cornpany basis) will be INR 5,50,000 (Rupees 
Give Lakh Fifty Thousand only). Subject to the terms of the LOl and on completion of 1 year of service 
trom your date of joining the emplayrment of Casgemini you will receive fixed one-time incentive of INR 
25.000(Rupees Twenty Five Thousand only) Based on your Date of Joining. your compensation shal 
be paid monthBy. The company shall deduct tax at surce at the time of making payment. 

For Capgemini Technology Services India Limited 

Puneet Kumra 

Head- Fresher Hiring 

Acceptance 

I have read and understood the contents of thís LOls and accept all the terms and conditions of this LOI in 

its totality. I confirm that there are no other orallwritten understandings other than as detailed herein 

between me and Capgemini Technology Services India Lirnited. 

This LOl supersedes all previous agreements (written or oral) between the parties in relation to the 

subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or 

arrangement by accepting this offer. 

I state that my acceptance of the LOl on the electronic portal to be construed as my acceptance and 

acknowledgment of this LOl and will act as physical acceptance of the same. 

ANNEXURE 2 

Documents for LOI acceptance 

1. SSC Certificate 

2. HSC Certificate 

3. Diploma all marksheets 

4. Diploma provisional certificate/ Degree Cetificate 

6. If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto 

second semester for Post Graduation 

7. Passport size photo 

8. Government ID Proof 

Rego Office: Pune Hinjewadi Regd. Office No. 14, Rajy Gandhi Infotech Park, Hinjewadi Phase II. MIDC SEZ. Village Man, Taluka 

lutshs, Pune -411057, Maharashtra, India. Tel +91 20 6659 1000 Fax +91 20 6699 5050 CiN: U851 10PN1993PLC145950 



Capgominie 
Capgemini Technology Services India Limited 

(Formerly known as IGATE Global Solutions Limited) 
IT 1, IT 2, Airol MIDC, Thane - Belapur Road, 
Navi Mumbai 400708, Maharashtra, India. 
Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121 

www.capgenini.com/in-en 

Superset ID: 5170556 

Letter of Intent ("LO") 

November 28, 2024 

Dear GlNNI REKHA, 

We are pleased to inform that your candidature has been shortlisted for the position of AnalystlA4 with 

Capgemini Technology Services India Limited (hereinafter referred to as "Capgemini" or Company). 

You will be required to participate and complete the pre-onboarding training program assigned and 

applicable to you as may be communicated by the Company later. 

Please note that it is essential for you to participate, effectively leverage and successfully complete this 

program as a prerequisite prior to being onboarded as an employee with Capgemini. 

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with 

Annexures hereto (hereinafter referred to as LOI). 

A Please note that your name mentioned in this LOI will be used to create your records in 
Capgemini & the same will be continued for all the communication & Company documentation 

purpose. In case you need a change in the name; please notify before commencement of 
training. Please note that no changes to the record can be made later in time. The name 
provided by you should match with the identification documents submitted to the Company, 

Such as Aadhar Card, PAN card, Passport, etc. 

B We are proposing compensation package and benefits post-onboarding, the details of which are 
set forth in Annexure 1 to this LOI. 

C Upon accepting this LOl, you will be required to submit a set of documents as mentioned in the 

Annexure-2.Thereafter, you will be provided access to our pre-onboarding training program, 
as applicable. This will enable you to learn and master the concepts and skills required to be 
industry ready. The pre-onboarding training program can include physical classroom training/ 
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of 
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by 

Capgemini. 

D The progress made by you in this learning journey would not only help you in getting onboarded 
but also help you to be trained for advanced skills relevant to your career at Capgemini. We 
also encourage you to learn beyond the prescribed course curriculum and acquire industry 
recognized certifications to accelerate your career in this competitive industry. 

E Pre-onboarding training Program and Terms & Conditions of the LOI 

1. Pre-onboarding Document Verification: Capgemini adheres to a strong document verification 
process. As a part of this process all the personal, educational and professional (if 



NNEXURE 1 

GINNI REKHA, Analyst 

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000 
(Rupees 

Four Lakh only).Subject to the terms of the LOl and on completion 1 year of service from your date of 

joining the employment of Capgemini, you will receive fixed one-time 
incentive of INR 

25,000(Rupees 

Twenty Five Thousand only). Based on your Date of Joining, your 
compensation 

shall be paid monthly. 

The company shall deduct tax at source at the time of making payment. 

For Capgemini Technology Services India Limited 

Puneet Kumra 
Head - Fresher Hiring 

Acceptance 

I have read and understood the contents of this LOIs and accept all the terms and conditions of this LOI in 

its totality. I confirm that there are no other oral/written 
understandings other than as detailed nerein 

between me and Capgemini Technology Services India Limited. 

This LOl supersedes all previous agreements (written or oral) between the parties in relation to the 

subject-matter. I confirm that am not breaching any terms or provisions of any prior agreement or 

arrangement by accepting this offer. 

I state that my acceptance of the LOI on the electronic portal to be construed as my acceptance and 

acknowledgment of this LOI and will act as physical acceptance of the same. 

ANNEXURE 2 

Documents for LOl acceptance 

1. SSC Certificate 

2. HSC Certificate 

3. Diploma all marksheets 

4. Diploma provisional certificate/ Degree Certificate 

5. If Graduation, marksheets upto 6th Semester 

6. If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto 

second semester for Post Graduation 

7. Passport size photo 

8. Government ID Proof 

Regd Otfice: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase lII, MIDC SEZ Vi!lage Man, Taluka 

Mulshi. Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax +91 20 6699 5050 | CIN: U85110PN1993PLC145950 



Ms. Kella Charishma, 
55-40-240. 
Simadripuram, H.B Colony 
Visakhapatnam 

mahindra 

Andhra Pradesh, 530022 

Dear Kella, 

a 

This offer of appointment is subject to your satisfying the following: 

b 

Rise 

C 

We are pleased to offer you an appointment in our Company as Engineer - VES in grade L8-Operational, in Chennai. 

Your written undertaking to join, not later than 08 September 2025. 

authorized doctor, as intimated to you and 

This appointment will commence from the date on which you join the Company. 

Mahindra & Mahindra Ltd. 

Mahindra Towers, Akurli Road, 

Kandivali (East) 

Certifcation of medical fitness by way of self-declaration, or certification of your medical fitness by the Company 

The terms and conditions of employment shall be as under 

Mumbai 400 101 India 

1. You will receive emoluments / allowances as per the attached Annexure. 

www.mahindra.com 

Submission of all your necessary certificates and documents in respect of educational and professional qualifications, 

proof of age and previous employment, as per the requirements of the Company. 

Date: 24 August 2025 

2. Gratuity, Provident Fund, Superannuation and Medical Benefits, for self and family, as per the rules of the Company --
Medical Benefit applicable from the date of joining in service. 

CIN NO. L65990MH1945PLCO04558 

3. The age of Superannuation will be sixty years. (On the strength of the biodata submitted by you, we have recorded your date 

of birth as 01 January 2004) 

4. With effect from the date of your employment, you are required to become a member of the Mahindra & Mahindra Limited 

Staff Provident Fund or RPFC, as applicable. 

Regd. Office: Gateway Building, Apollo Bunder, Mumbai 400 001, India | Tel: +91 22 22021031 | Fax: 

+91 22 22875485 I Email: groupcommuniçations@mahindracom I www.mahindra.com 

Page 1 of 6 



NAME: Ms. Kella Charishma 
LOCATION: Chennai 

Basic 

Ad-hoc Pay 

mahindra 

PF Base 

PF 

Gratuity* 

PF+Gratuity 

Flexi Pay # 

Bonus / Exgratia ## 
TOTAL FIXED PAY 

PERFORMANCE PAY (VARIABLE PAY)** 

CTC 
GROSS PAY P.M. 

Medical Allowance 

Rise 

Less than 40 years 

40 years & above 

15.000/- pa 

20,000/- pa 

CTC: 800,000.00 
GRADE: L8-Operational 

(A 

(B 

(C 

(D) 
l (A+B+C+D) 

(E) 

ANNEXURE 

(A+B+C+D+E) 

Professional Allowance 

Rs. 7200 per annum 

BUSINESS: Automotive Division 

ANNUAL 

15,600.00 

324.648.00 

340,248.00 

40,830.00 

18,918.00 

59,748.00 

Note: The above amount (CTC) does not include following quarterly AWowances that are payable to you: 

300,004.00 

36,000.00 
736,000.00 

64,000.00 

800,000.00 

MONTHLY 

1,300.00 

27,054.00 

Performance Pay will be governed by the Performance Management Policy of the Company at the time of release 

28.354.00 

25,000.00 

56.354.00 

# You need to allocate Flexi Pay at the time of joining as per options available. These components are not in nature of wages and hence are 

not reckoned for PF, Gratuity etc. 

## The Bonus shall be paid in 12 monthly instalments in advance along with the monthly salary. In case you are covered by the Payment of 

Bonus Act, 1965 these instalments will be treated as advance towards bonus payable under the Act. If bonus declared under the Act is 

higher than the aggregate of the monthly instalments paid to you during that accounting year, then the difference will be paid to you as per 

law. 

Gratuity is considered 5.56% of PF base. However, actual amount payable will be as per Company's policy / Payment of Gratuity 

Act. For the Officers who have joined the company's service on or after 1st August 2013, the maximum gratuity payable is restricted to 20 

months' PF base salary. 

ANY COMMITMENT MADE OTHER THAN THE ABOVE WILL BE VALID ONLY IF GIVEN IN WRITING BY THE UNDERSIGNED 

Page 6 of 6 



Offer: Computer Consultancy 
Ref: TCSL/CT20244407556/Hyderabad 

Date: 20/12/2024 

Ms. Gayathri Kommuru 
L.I.G-53, 1st FloorVivekananda Colony, 

RAnd B Guest House, 
Vizianagaram-535003, 
Andhra Pradesh. 
Tel# 91-8639391141 

Dear Gayathri Kommuru, 

Sub: Letter of Offer 

TATA 

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

JIGA0N 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be 
assigned a role in any Unit as per business requirements of TCSL. 

Your gross salary including all benefits will be 3,45,257/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

TCS Confidential 

TCSLI/CT20244407556 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program 
(LP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the 
time of your joining after completing joining formalities as per company policy. Your offer is 

subject to a positive background check. 

TATA CONSULTANCY SERVICES 
Tata Consultancy Services Limited 

Deccanpark, No 1 Software Units Layout, Madhapur, Hyderabad 500 081 Indà 

Tel: 91 40 6667 2000 fax: 9140 666 2222 Website www.lcs.com 

Reaistered Office NirThai Building. 99h FIoos, Nariman Point, Mumbai 400 021 

TCS Careers Serviceline: 1800 209 31|1Email: careerseitcs.com 

1 



Name 

Designation 

Institute Name 

1) Fixed Compensation 
Basic Salary 

Bouquet Of Benefits # 

Table 1: Compensation Details (All Components in INR) 

Component Category 

2) Performance Pay** 
Monthiy Performance Pay 

Performance Bonus* 

3) City Allowance 

Gratuity 

Health Insurance*** 

Provident Fund 

4) Annual Components/Retirals 

TOTAL GROSS 

Total of Annual Components & Retirals 

GROSS SALARY SHEET 

TATA 

Gayatri Vidya Parishad College Of Engineering, 

Visakhapatnam 

defined Structure as given in Table 2 will be applicable. 

House Rent Allowance 

Food Card 

Component Category 

Leave Travel Assistance 

Gayathri Kommuru 

Assistant System Engineer-Trainee 

Communication Allowance 

TCS Confidential 

TCSL/CT20244407556 

Monthly 

GROSS BOUQUET OF BENEFITS 

14,784 

8,056 

1,700 

600 

200 

NA 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount. 

1,774 

Table 2: TCSL defined structure for BoB (AlIl Components in INR) 

711 

2,485 

27,825 

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL 

Monthly 
5,914 

*** For HIS -Note that Rs.11,360 if the employee is Single. If the employee is married or married with Children 

1,232 

500 

410 

8,056 

Annexure 1 

Annual 

TATA CONSULTANCY SERVICES 
Tata Consultancy Services Limited 

1,77,408 

96,672 

20,400 

7,200 

2,400 

11,360 

21,289 

8,533 

41,182 

3,45,257 

TCS Careers Serviceline: 800 2093111 Email. careerstcs.com 

Annual 

70,968 

14,784 

6,000 

4,920 

96,672 

Deccanpark. No 1 Software Units Layout, Madhapur, Hyderabad 500 081 india 

Iol- 91 40 6667 200O Fax: 9 40 6667 2222 Website: www.tcscom 
Registered Office Nirmal Building, 9th Flor, Nariman Pont, AMumbai 4oo 01 
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C cognizant 

Superset ID: 5170564 

Date: December 12, 2024 

Dear KOMMURU GAYATHRI, 

We are immensely glad to extend a hearty welcome to you to our Cognizant family. 

Letter of Intent (Lol) 

1.This LOl refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant") and 

subsequent discussions. Basis the information and representation provided by you, we have found you suitatble for GenC role, and your 

designation will be Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer letter with the 

compensation, terms and conditions, rules, regulations & policies ("Employment Agreement ") will be issued and such Employment 
Agreement shall be subject to and be effective only upon your successful completion of background verification. 

2. If ful-time internship is offered to you, 
a) You will have an opportunity to do a full-time Internship where you would be deployed into a formal training to a business 

specific skill track, and it will be used as basis towards your allocation to projects/roles and terms and conditions governing such 
training program shall be detailed in that Offer Letter. 

b) It is hereby clarified that participation in this full-time Internship program shall not deem to constitute you to be an employee of 
Cognizant and the scope of this full-time Internship program does not include any supervisory responsibilities and that there is no 

agency, fiduciary or employer-employee relationship intended or created by reason of this LOI. 

c) Cognizant shall carry no worker's compensation insurance or any health or accident insurance under this full-time internship 
program and not be liable to pay any contributions to applicable statutory payments such as workmen compensation, provident fund nor 
shall provide any other contribution or benefits which might be expected in an employer-employee relationship. 

d) Cognizant will not encourage any claim with regard to compensation or other statutory payments under this LOl and it is hereby 
clarified that participation in this full-time internship program shall not entitle you for any benefits paid or made available to that of 

Cognizant employees. 

3. Upon successful completion of full-time Internship program and on completion of background verification, you would be onboarded 
as a full-time employee under a definitive Employment Agreement. 

4. If direct full-time employment is offered to you, 
a) Upon your successful completion of background verification, you would be onboarded as a full-time employee under a definitive 

Employment Agreement, where you should successfully complete the Cognizant identified training program. In the event of 
unsatisfactory performance during this training, Cognizant reserves rights at its sole discretion to revoke this LOI and full-time 

employment Offer Letter. 

5. Upon successful completion of full-time internship and joining as ful-time employee or directy joining as full-time employee, your 
annual total remuneration shall be INR 4,01,988/- per annum. The detailed information on compensation and benefits will be provided 

in your full-time employment Offer Letter. 

6. Coanizant has zero tolerance towards malpractice in any form and reserves all rights with respect to hiring decisions and issue of ful 
time Offer This document is oaly a letter of intent and does not constitute any contractually relationship between you and Cognizant. 
Cognizant holds all rights to withhold or cancel this LOl and/or the Intern /Full-time employment Offer Letter due to non-conformance of 
performance benchmark or moral code of conduct. 

Code of Conduct : You shall comply with Cognizant's Core Values and Standards of Business Conduct, located at and incorporated 
herein by reference.https:/www.coonizant.com/uslen/documentslcode-of-ethics.pdf 

Z. This LOI from Cognizant is valid for 7 calendar days, from the date of the LOI. Hence, you are requested to accept or decline the 
LOI within 7 calendar days from the date of the LOI. In case we do not receive any response from your end within the aforementioned 
time period. this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOl validity will be at the sole discretion 
of Cognizant. Please note that this LOl is not deemed to be considered as an employment contract or offer letter for purposes of joining 
Cognizant as an employee. For all onboarding formalities, the definitive Employment Agreement is required. 

8. Upon accepting this LOI, you hereby consent for Cognizant Technology solutions India Private Limited to receive the personal 
information andlor sensitive personal information (Personal Information') submitted by you for background verification and share the 
same with its empaneled vendors located in India for conducting mandatory background checks for employment opportunities with 

Cognizant. 



For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below link. 

Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI). 
https://campus2cognizant.cognizant.com/Pages/Prelogin 

GenC HR Team will reach out to you over email in the next few weeks to guide you on the next steps. 

Thank you for the interest and stay tuned to hear from us. 

Yours sincerely, 

For Cognizant Technology Solutions India Pvt. Ltd. 

Maya Sreekumar 

Vice President - Human Resources 



Capgomini @e 
Capgemini Technology Services India Limited 

(Formerly known as IGATE Global Solutions Limited) 
|T 1, IT 2, Airol MIDC, Thane - Belapur Road, 
Navi Mumbai 400708, Maharashtra, India. 
Tel: +91 22 7144 4283 |Fax: +91 22 7141 2121 
www.capgemini.com/in-en 

Superset ID: 5170564 

Letter of Intent ("LOI") 

November 28, 2024 

Dear KOMMURU GAYATHRI, 

We are pleased to inform that your candidature has been shortlisted for the position of Analyst/A4 with 
Capgemini Technology Services India Limited (hereinafter referred to as "Capgemini" or Company). 
You will be required to participate and complete the pre-onboarding training program assigned and 

applicable to you as may be communicated by the Company later. 
Please note that it is essential for you to participate, effectively leverage and successfully complete this 
program as a prerequisite prior to being onboarded as an employee with Capgemini. 

We request you to carefully read and understand the Terms and Conditions of this Letter of Intent with 
Annexures hereto (hereinafter referred to as LOI). 

A Please note that your name mentioned in this LOI will be used to create your records in 
Capgemini & the same will be continued for all the communication & Company documentation 

purpose. In case you need a change in the name; please notify before commencement of 
training. Please note that no changes to the record can be made later in time. The name 
provided by you should match with the identification documents submitted to the Company, 
Such as Aadhar Card, PAN card, Passport, etc. 

B We are proposing compensation package and benefits post-onboarding, the details of which are 
set forth in Annexure 1 to this LOI. 

c Upon accepting this LOl, you will be required to submit a set of documents as mentioned in the 
Annexure- 2. Thereafter, you will be provided access to our pre-onboarding training program, 
as applicable. This will enable you to learn and master the concepts and skills required to be 
industry ready. The pre-onboarding training program can include physical classroom training/ 
self-paced e-learning/ hybrid model of training. The learning journey will be inclusive of 
assignments, assessments, hackathons/ competitions, and webinars as deemed appropriate by 

Capgemini. 

D The progress made by you in this learning journey would not only help you in getting onboarded 
but also help you to be trained for advanced skills relevant to your career at Capgemini. We 
also encourage you to learn beyond the prescribed course curriculum and acquire industry 
recognized certifications to accelerate your career in this competitive industry. 

E Pre-onboarding training Program and Terms & Conditions of the LOI 

1. Pre-onboarding Document Verification: Capgemini adheres to a strong document verification 
process. As a part of this process all the personal, educational and professional (if 



'ANNEXURE 1 

KOMMURU GAYATHRI , Analyst 

Your all-inclusive annual target compensation (on a cost to companv basis) will be INR 4,00,000 (Rupees 

Four Lakh only) . Subject to the terms of the LOl and on completion of 1 year of service from your date o 

joining the employment of Capgemini, you will receive fixed one-time incentive of INR 25,000(Rupees 

Twenty Five Thousand only). Based on your Date of Joinina. vOur compensation shall be paid monthiy. 

The company shall deduct tax at source at the time of making payment. 

For Capgemini Technology Services India Limited 

Puneet Kumra 

Head - Fresher Hiring 

Acceptance 
T have read and understood the contents of this LOls and accept all the terms and conditions of this LOl in 

its totality. I confirm that there are no other oral/written understandings other than as detailed herein 

between me and Capgemini Technology Services India Limited. 

This LOl supersedes all previous agreements (written or oral) between the parties in relation to the 

subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement or 

arrangement by accepting this offer. 

I state that my acceptance of the LOl on the electronic portal to be construed as my acceptance and 

acknowledgment of this LOl and will act as physical acceptance of the same. 

ANNEXURE 2 

Documents for LOl acceptance 

1. SSC Certificate 

2. HSC Certificate 

3. Diploma all marksheets 

4. Diploma provisional certificate/ Degree Certificate 

5. If Graduation, marksheets upto 6th Semester 

If Post Graduation, all Graduation Marksheets, Graduation Degree Certificate and marksheets upto 
second semester for Post Graduation 

7. Passport size photo 

8. Government ID Proof 

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase !, MIDC SEZ, Village Man, Taluka 
Mulshi Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN: U85110PN1993PLC145950 



Ms. Seerapu Soniya Sruthi, 
53-8-9, Seerapu Veedhi, Near Ramalayam 
Maddilapalem, 

mahincra 

Visakhapatnam 
Andhra Pradesh, 530013 

Dear Seerapu, 

a. 

Rise 

This offer of appointment is subject to your satisfying the following: 

b. 

C. 

We are pleased to offer you an appointment in our Company as Engineer - VES in grade L8-Operational, in Chennai. 

Your written undertaking to join, not later than 08 September 2025. 

This appointment will commence from the date on which you join the Company. 

Mahindra & Mahindra Ltd. 

Mahindra Towers, Akurli Road, 

Kandivali (East) 

The terms and conditions of employment shall be as under 

Mumbai 400 101 India 

Certification of medical fitness by way of self-declaration, or certification of your medical fitness by the Company 
authorized doctor, as intimated to you and 

1. You will receive emoluments l allowances as per the attached Annexure. 

www.mahindra.com 

Submission of all your necessary certificates and documents in respect of educational and professional gualifications, 
proof of age and previous employment, as per the requirements of the Company. 

Date: 21 August 2025 

2. Gratuity, Provident Fund, Superannuation and Medical Benefits, for self and family, as per the rules of the Company --
Medical Benefit applicable from the date of joining in service. 

3. The age of Superannuation will be sixty years. (On the strength of the biodata submitted by you, we have recorded your date 
of birth as 15 April 2004) 

CIN NO. L65990MH1945PLCO04558 

4, With effect from the date of your employment, you are required to become a member of the Mahindra & Mahindra Limited 
Staff Provident Fund or RPFC, as applicable. 

Regd. Ofice: Gateway Building, Apollo Bunder, Mumbai 400 001, India I Tel: +91 22 22021031 | Fax: 
+91 22 22875485 | Email: group.communications@mahindra.com I www.mahindra.com 
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NAME: Ms. Seerapu Soniya Sruthi 
LOCATION: Chennai 

Basic 

mahindra 

Ad-hoc Pay 

PF Base 

PF 

Gratuity' 
PF+Gratuity 

Flexi Pay # 

Bonus / Exgratia ## 
TOTAL FIXED PAY 

PERFORMANCE PAY (VARIABLE PAY)** 

CTC 

GROSS PAY P.M. 

Rise 

Medical Allowance 

|Less than 40 years 

40 vears & above 

15.000/- pa 

7 20,000/- pa 

(A 

(B) 

(E) 

CTC: 800,000.00 

GRADE: L8-Operational 

(D 
(A+B+C+D) 

ANNEXURE 

(A+B+C+D+E) 

Professional Allowance 

Rs. 7200 per annum 

BUSINESS: Automotive Division 

ANNUAL 

15.600.00 

324.648.00 

340,248.00 

40,830.00 

18,918.00 

59,748.00 

300,004.00 

Note: The above amount (CTC) does not include following quarterly Allowances that are payable to you: 

36,000.00 

736.000.00 

64,000.00 

800,000.00 

MONTHLY 

1.300.00 

27.054.00 

Performance Pay will be governed by the Pertormance Management Policy of the Company at the time of release. 

28.354.00 

25.000.00 

56.354.00 

# You need to allocate Flexi Pay at the time of joining as per options available. These components are not in nature of wages and hence are 

not reckoned for PF, Gratuity etc. 
## The Bonus shall be paid in 12 monthly instalments in advance along with the monthly salary. In case you are covered by the Payment of 

Bonus Act. 1965 these instalments will be treated as advance towards bonus payable under the Act. If bonus declared under the Act is 
higher than the aggregate of the monthly instalments paid to you during that accounting year, then the difference will be paid to vou as per 

law. "Gratuity is considered @ 5.56% of PF base. However, actual amount payable will be as per Company's policy / Payment of Gratuity 

Act. For the Officers who have joined the company's service on or after 1st August 2013, the maximum gratuity payable is restricted to 20 

Imonths' PF base salary. 

ANY COMMITMENT MADE OTHER THAN THE ABOVE WILL BE VALID ONLY IF GIVEN IN WRITING BY THE UNDERSIGNED. 
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heglstard Cthke 

Date ianuary 14, 2025 

ME Taminaina Sri Laksn. 
D/O Taminans Mdhusudharna Rao, H NO 4 16, 
SRAS`as Nag, Ne sa baba temple, 

VTE Pesnduth, D-strct i s*hapatnar, 
Stte Angr� Pradesn, Pi Cose 531173 

Dear Ms. Tarnnna a Sn Lasm, 

it s our ple8sute to extend the folioaing empiayment offer to you with IMEG Engineeringg (indis) Pvt. Ltd. 
further to your application and subseuent interview you had with us. You aro offered the positon of 
intem El�ctrcal with effert fran 29 kan 2025. Yu wiii be based ot our officelurut at Virag 

You wll be on protation for 6 mgnth1 Ater sutRetu tamaletign ot the prabatin period nd furthet review, 
rour sevices wlth the arganizatior may be tGnfed and the emuneraton wuuid be as per tiolicies of the 
orangAion Regula performanc� review$ w be done t6 aSLESS your performance in the company 

You re tequested to subrit khe Photocopies ot the Testimoniais identity proaf, sddress proof), qastcat1on 
docamets and tertiicates, appointment lette, proat of salary, relieving letter frUt your preas esnpioyer 
and 4 photograghs t the tirne ot joirsrg You wil ako be requed to sign Non-Dsclosure Areement, Non 
Soicit tion Agroement and Service Agreement in favo ot the conpany at the time of janing s per paiscy of 

the Comngany. Ths ws dCuSsed and agteed upn n the ty u inteview. 

With Best Wishes, 

Ofter tand1 Canceied in cae od ay ciedation fourtd it the infomation provided by you or if you fai to report 
to us on or betore, n 025. 

Yous faithfuMy, 

Offer Letter 

Hanesty. Layalty. trstworthsiness, good perfornance ad hard work are tthe qualities required for an enduting relationship with the company 

tor MEG ineer ing (inda) n. Ltd. 

Ntea ri 
. Mana-HA & Operabors 

2265A0226. 

441-Tech Hore. $ion 

$IMEG 

Nemagar AttEDARAO GARA! ttO1A 3LCOEI 

IMEG Englneering ndia) Private Limited 

tafasmstta Hesuse Fo Ftts Astei Waltar Uglands 
Vhsktaptnatn, ANOMA RADEH NDA.SN1 



Name 

From: Hareesh S. Patnaik <Hareesh.S. Patnaik@imegcorp.com> 
Date: Sat, 21 Dec 2024, 15:26 
Subject: Fw: Campus Placement_2024-25 

TO: HpOgvpce.ac.in <tnp@gvpce.ac.in>, 22ig5a0226.lakshmi@gVpcew.ac.in <22ig5a0226.lakshm 

gvpcew.ac.in>, 21131a0303 @gvpce.ac. in <21131a0303 @gvpce.ac.in> 

Cc: Neeraja Hari <Neeraja.P.Hari@imegcorp.com>, Deepanjali Jena 

<Deepanjali.B.Jena@imegcorp.com> 

Hi Santoshi, 

We would wish to extend the offer to the following of your students. 

TAMMINAINA SRI LAKSHMI 

BARRI VENKATESH 

College 

Gayatri 

Gayatri 

mtisa Technologies Privaté 

Hareesh Patnaik 

>IMEG 

Department 

Electrical 

Mech 

For the internship, a fee of 20000 Rs will be paid to the students. 

8919488525 | Mobile 

hareesh.s.patnaik@imegcorp.com 

Contact No 

We want them to join for an internship that can start by January, on completion of which they will be 

converted full time if they successfully complete all their B.tech papers in one attempt. 

We will soon get back to you with the result of Civil students. 

IMEG | Human Resource- Talent Acquistion 

website | VCardin 

9652202755 

Further if you may have queries on this, please reach out to me. 

7671909477 

Thank you again for all your help. Please sernd us confirmation from the candidate 

for the offer at the earliest. 

Email id 
22ig5a0226.lakshmi@gvpcew.ac. in 

21131a0303@gvpce.ac.in 



NXT 
WAVO 

March 06, 2025 
Hyderabad 

NxtWave Disruptive Technologies Private Limited 

Dear Ms. Chithakala Thanuja, 

Congratulations! We are glad to inform you that you are selected for the role of Associate Instructor 
Aptitude at NxtWave Disruptive Technologies Private Limited. 

Your date of joining will be March 12, 2025. The compensation payable to you is Rs. 280000/- per 
annum, subject to all statutory deductions and applicable taxes, in accordance with the company's payroll 
practices. 

After the successful completion of the probation period, the offer may be revised, with the compensation 
payable upto Rs. 560000/- per annum, determined based on your performance during employment. 

This employment offer is subject to policies, terms and conditions of the Company. The salary is payable 
based on Company's standard payroll practices and is subject to applicable withholding taxes. 

Offer Letter 

This employment offer will be rendered null and void if you don't report to work by March 12, 2025. 

Please submit your resignation acceptance from the current employer within 3 days from offer received 
date. Should you fail to provide this document within the specified period, this offer will be automatically 
deemed invalid. 

We are commited to providing you with full support as you acclimate to your new role. We hope that you 
will become an asset to the Company. We look forward to working with you 

For NxtWave Disruptive Technologies Private Limited 

(Radha Alekhya Kommanaboina) 
Founder's Office 

OFFER ACCEPTANCE 

CIN: U80302TG2020PTC140156 

I accept this offer with the Company under the terms set forth in this letter: 

Name: Chithakala Thanuja 

Signature:hihtk Thenui 

P Registered Address 

Sy nos. 115/22, 115/23, 115/25, Plot no. 30; 
Brigade Towers, East Wing, Ground Floor, 
Nanakramguda, Serilingampally, Hyderabad, 
Telangana-500032, India 

Date: 06 Mar 2025 

hr@nxtwave.tech 



NXT 
WAVD 

Particulars 

Basic Salary 

HRA 

NxtWave Disruptive Technologies Private Limited 

|Special Allowance 

Gross Salary 

Employer PF 

Compensation Breakup 

|Cost to Company(CTC)* 

PR Registered Address 

Per Month 

Sy nos. 115/22, 115/23, 115/25, Plot no. 30; 
Brigade Towers, East Wing, Ground Floor, 
Nanakramguda, Serilingampally, Hyderabad, 
Telangana-500032, India 

13996 

7537 

21533 

1800 

23333 

CIN: U80302TG2020PTC140156 

Per Year 

167952 

90444 

258396 

21600 

Note:*In the Cost to Company (CTC) the employee will be further subjected to statutory deductions like 

Employer & Employee contribution to PE, Professional Tax, TDS, Health Insurance, etc as applicable 

from time to time. 

280000 

hronxtwave.tech 



Team Lease Services Ltd 

TeamLease 
Putting India to Work 

Dear Mr/Mis Guttula Mohanthi Bhavani 
Client: Havells India Limited 

Congratulations! 

You have been Selected for the Position NAPs Trainee (AC Manufacturing Unit) held at Gitam 
University, Visakhapatnam and you will be having final client round session at client place / 
Branch Office. 

Salary:- Rs. 1.8Lac Per Annum. 

Looking forward to working with you and wish you all the very best for a successful career 
ahead with us. 

Documents Required: 
1. Updated Resume 

2. Educational Certificate Xerox one set 

Provisional Offer Letter 

3. Address proof (Aadhaar, Pan,...etc.., Xerox) 
4. Bank Pass Book Xerox / Canceled Cheque 
5.2 Passport Size Photos 

Yours sincerely, 
for TeamLease Education Foundation, 

Badveli Munikumar 

Senior- HR 

PH: +91-9676165850 

Date: 06/Mar/2025 

catio 

Email-ID: badveli.munikumar@teamlease.com 

Address: Havells India Limited,SriCity, Tirupati, AP - 522041 
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HRD/3T/1007967324/25-26 

Ms. Behara Harshitha 
Flat No. 29, 

R And R Colony, Chinna Jonnavalasa, 
Srikakulam-532 1 85 
India 

Ph: +91-8179949193 

Dear Behara, 

Welcome to Infosys! 

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing 
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas 
can flourish and where you are empowered to move forward as far as your ideas will take you. 

At Infosys., we assure that your career will never stand still, we will inspire you to build what's next and we 
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients 

continue to be the cornerstones of our organization and these values are upheld only because of our people. 

We look forward to working with you and wish you success in your career with us. 

Warm regards, 

Infosys Navigate your next 
October 24, 2025 

Varadharaj Venkataraman 
SVP- Head - Talent Acquisition - Infosys Limited 

Signature Not Verified 
Digitally signed by D INFOSYS 
LIMITED5 
Date: 2025.10.241:49:34 IST 
Reason: Digitally $igned 
Location: Bangarote 

INFOSYS LIMITED 

CIN: L851 10KA 198IPLCOI3115 

44, Infosys Avenue 
Electronics City, Hosur Road 

Bangalore S60 100, India 
T91 80 2852 0261 

F91 S0 2852 0362 

askus¢eintosys.com 
www.intosys.com 

Company Confidential - This commumication is confidential between you and lnfosys Limited 



NAME 

ROLE 

ROLE DESIGNATION 

1. MONTHLY COMPONENTS 

BASIC SALARY 

BASKET OF ALLOWANCES 

(Compensation during the first six months from the Date of Joining) 

MONTHLY GROSS SALARY 

2. ANNUAL COMPONENT 

3. RETIRAL BENEFITS 

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a 
monthly basis) 

Ms. Behara Harshitha 

Systems Engineer 

Scheme 

BONUS /EX-GRATIA -(Balance 5% will be paid out in the end of the financial year after adjusting 
the advance (95%) paid out on a monthly basis) 

PROVIDENT FUND - 12% of Basic Salary 

SALARY LOAN 

ANNEXURE -I 

Systems Engineer Traince 

GRATUITY - 4.81% of Basic Salary* 

FIXED GROSS SALARY (1+2+3) 

TOTAL GROSS SALARY 

COMPENSATION DETAILS 
(AlIl figures in INR per month) 

(subject to submission of 12000 
Trainee Agreement) (without security) 

Eligible Amount In INR Interest 

OTHER BENEFITS 

Nil 

Infoss 

12 

Navigate your next 

Monthly Instalments Margin Money 

Nil 

15,000 

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be 
determined in strict accordance with the provisions of the Payment of Gratuity Act 

4,478 

Company Confidential - This communication is confidential between you and lnfosys Limited 
Page 8 of 9 

2,850 

22,328 

150 

I.800 

(To be borne by the enployee) 

722 

25,000 

25,000 

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan lo¡n 
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan 
allowance policy at that time 



NAME 

ROLE 

ROLE DESIGNATION 

1. MONTHLY COMPONENTS 

BASIC SALARY 

BASKET OF ALLOWANCES 

MONTHLY GROSS SALARY 

2. ANNUAL COMPONENT 

3. RETIRAL BENEFITS 

ANNEXURE - II 
(Compensation post successful completion of six months) 

BONUS / EX-GRATIA (95% of the cligible amount (20% of Basic Salary) being paid out on a 
monthly basis) 

Ms. Behara Harshitha 

BONUS /EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting 
the advance (95%) paid out on a monthly basis) 

Systems Engineer 

PROVIDENT FUND - 129% of Basic Salary 

4. INCENTIVE COMPONENTS 

GRATUITY - 4.81% of Basic Salary* 

Scheme 

Systems Engineer Trainee 

FIXED GROSS SALARY (1+2+3) 

SALARY LOAN 

(subject to submission of 1 2000 
Trainee Agreement) 

COMPENSATION DETAILS 
(All figures in INR per month) 

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 

OTHER BENEFITS 

Eligible Amount In INR Interest 

(without security) Nil 

At an indicative 

Payout of 5% 

1,250 

At indicative 

Payout of 10% 

2,500 

Monthly Instalments 

12 

Infoss Navigate your next 

At indicative 

Payout of 20% 

5,000 

26,250 

27,500 

30,000 

Margin Money 

Nil 

15.000 

*The gratuity amount sct out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be 
determined in strict accordance with the provisions of the Payment of Gratuity Act 

4.478 

Company Confidential -This communication is confidential between vou and lnfosys Limited 
Page 9 of 9 

2,850 

22,328 

150 

L.800 

(To be borne by the employee) 

722 

25.000 

All the above benelits are as per Company's policies, which are subject to change trom time to time. The disbursement of any loan / loan 
allowance is subject to the fulliinent of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan 
allowance policy at that time 



28/10/2025 

Broadridge 

Macharla Laxmiprasanna 
D/0 Srinivasa Rao, 1-117, Sanapathi Veedhi, Logisa, Gajapathinagaram Mandal, 
Vizianagaram, Andhra Pradesh 535270 

Letter of Apprenticeship 

Dear Laxmiprasanna, 

You will be paid a monthly stipend as follows: -

Sr. No 

2 

Particulars 

For the first 6 

months of your 
Apprenticeship 
/training period 

We are hereby pleased to inform you that you have been selected as an Apprentice in Broadridge Financial 
Solutions (India) Private Limited (the "Company" or "Broadridge") in pursuance to the Apprentices Act 1961 as 

amended from time to time. Your Apprenticeship period starts from 03/11/2025 and will end on 02/11/2026. 
During this period, the Company will be imparting on the job training and industrial exposure to you. 

For the following 
next 6 months of 

your Apprenticeship 

/training period 

The Company works 7 days a week, 24 hours a day. You may be required, during the assigned hours which might 
include night shifts, to avail the training. You will be required to undergo training 5 days a week and your weekly 
off may not necessarily be on Saturday and Sunday. 

Monthly Stipend 
amount paid by 
NATS Authority 
directly to you in 
INR (a) 

4500 

4500 

Broadridge Financial Solutions (tndia) 
Private imited 
Survey No. 54 (AdËacent to Ovber Towers) 

25500 

H-Tec City, Madhapur, SerilingampaltyManda! 

30500 

Ranga Reddy District, Telangana-500081 
CAN: VTa999ra2o07PTC32 368 

B91 40 6527 S00o 
$91 4 6602 RASA 
E info-briniagtrnedngecom 

www.brvadrtdge com 

Monthly Stipend 
amount paid by the 
Company to you in 
INR (b) 

Monthly Total 

Stipend payable to 
you in INR (a)+{b)= 
(c) 

30000 

35000 

Based on your performance during this period and company requirements, the Company may offer you a 
position of ernployment at its sole discretion. 

Background check: For verification - you shall be required to submit valid government iD proof(s) to the 
Company, and that you consent to the Company to collect, use, and store the same for the purpose stated herein. 



Separation and Notice Period: The Company reserves the right to terminate your training at any time during this 
training period in case of misconduct or such matter. 

In event you wish to resign from the Company for any reason whatsoever, during first six months of 
Apprenticeship/training period you shall be required to serve a notice period of 30 days and during remaining six 
months, notice period shall be 90 days; from the date of your written resignation furnished to the Company, as 

applicable. 

Miscellaneous: 

During your Apprenticeship with the Company, you shall be governed by Broadridge policies and procedures. 

The terms of this Letter are intended to be kept strictly confidential. 

Once again, we express our unanimous excitement at the prospect of you joining our Company. 

We look forward to the prospect of a long and mutually rewarding professional relationship. 

Sincerely, 

Ritu Rakhra 

Head- Human Resources 

Accepted, 

Macharla Laxmiprasanna 



Team Lease Services Ltd 

TeamLease Putting lndia to Work 

Dear Mr/Mis Gemmeli Saivardhini 
Client: Havells India Limited 

Congratulations! 

Salary:- Rs. 1.8Lac Per Annum. 

You have been Selected for the Position NAPs Trainee (AC Manufacturing Unit) held at Gitam 
University, Visakhapatnam and you will be having final client round session at client place / 
Branch Office . 

Documents Required: 

Looking forward to working with you and wish you all the very best for a successful career 
ahead with us. 

1. Updated Resume 
2. Educational Certificate Xerox one set 

Provisional Offer Letter 

3. Address proof (Aadhaar, Pan,...etc.., Xerox) 
4. Bank Pass Book Xerox/ Canceled Cheque 

5. 2 Passport Size Photos 

Yours sincerely, 
for TeamLease Education Foundation, 

Badveli Munikumar 
Senior-HR 

PH: +91-9676165850 

Cation 

9 2sGSAÒ 23 

Teome 

Date: 06/Mar/2025 

Email-ID: badveli.munikumar@teamlease.com 

Address: Havells India Limited,SriCity, Tirupati, AP -522041 
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